Photobiz, LLC
NONSTANDARDIZED PROTOTYPE PROEIT SHARING/401(k) PLAN
ADOPTION AGREEMENT _

By executing this Prototype Profit Sharing/401(k) Plan Adoption Agreement (the "Agreement™, the undersigned Employer agrees to
gstablish or continue a Profit Sharing/401(k) Plan. The Profit Sharing/401(k} Plan adopted by the Employer consists of the Defided
Contribution Prototype Plan and Trust Basic Plan Document #03 {the “BPD™) and the elections made under this Nonstandardized
Adoption Agreement {collectively referred fo as the "Plan™). An Employer may jointly co-sponser the Plan by signing a Participating
Employer Adoption Page, which is attached to this Agreement. This Plan is effectwe as of the Effective Date identified on the
Signature Pape of this Agreement.

In completing the provisions of this Adoptioh Agreement, unless designated otherivise; selections under the Deferral column apply fo all
Satary Deferrals {inchuling Roth Defesrals and Catch-Up Contributions) and After-Tax Employee Contributions. In addition, selections
under the Deferral columa spply to any Safe Harbor Contributions, unless designated otherwise under AA §6C, and also apply to any
QNECs and/or QMACs made under the Plan, unjess designated otherwise under AA §6D. The selections under the Mateh column apply
to Matching Contributions under AA §6B and selections under the ER coluing apply to Emplover Contributions under AA §6.

The information contained in this Section 1 is informational only. The inforvation set forth in this Section | may be modified without
amending this Agreement. Any changes to this Section 1 may be accomplished by substituting o new Section ] with the updated
information. The information contained in this Section I is not required for qualification purposes and any changes to the provisians
under this Section I will not affect the Employer'’s reliance on the IRS Favorable Letter.
1-1  EMPLOYERINFORMATION:

Name: Photobiz, TLC

Address:

316 W, Friendiv Ave,
Greenshorp, NC 27461

Telephone: {336} 209-56748 Fax:

-2 EMPLOYERIDENTIFICATION NUMBER (EIN): 34-2003068

i3 FORM OF BUSINESS:

0 C-Corporation £l S-Corporation

{1 Parinership / Limited Liability Partnership P Limited Liability Company
1 Sole Proprietor £d  Tax-Exempt Entity

1 Other:

[Note: dny entity entered wnder “Other” must be a legal entity recognized under federal income tax ks,

I-4  EMPLOYER’S TAX YEAR END: The Employer’s tax year ends Decernber 31

I-5  RELATED EMPLOYERS: Ts the Employer part of a group of Related Employers (as defined in Section 1,121 of the Plan}?
Bl Yes
F No

If yes, Related Employers may be listed below. A Related Employer must complete a Participating Employer Adoption Page for
Employees of that Related Employer to participate in this Plan, The failure to cover the Employees of a Related Employer may
result in & violation of the minimuna coverage rules under Code §410(h). {See Section 2.02(c) of the Plan.}

Birzerdev, LLC and Zibster, LEC

[Note: This A4 §1-5 is for informationdd puposes. The failure to identify all Related Employers under this A4 §1-5 will not
Jjeopardize the qualified status of the Plan.]

2-1 PLAN NAME: Photobiz, LLC 401{K) Profit Shanng Plan & Trust
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Photobiz, LLC 404{) Profit Sharing Plan & Trust
Section 2« Plan Information

26

PLAN NUMBER: {01

TYPE OF PLAN: [] Profit Sharing (PS) Plan only " [TPS and 401(K) Plan & PS and Safe Hasbor 401{k} Plan

PLANYEAR:
M{a) Calendar year.

Ci¢{b}  The 12-consecutive month peviod endingon - * ¢ © - -« - cach year. -
Cifc)  The Plan has a Short Plan Yesr running from 10

FROZEN PLAN; Check this AA §2-5 if the Plan is a frozen Plan to which no contributions will be made.
{3 This Plan is a frozen Plan effective - (8ee Section 3.02(a)(7} of the Plan.}

[Note: As a frozen Plan, the Employer will not make any contributions with respect to Plan Compensation earned after such date
and no Participant will be permitted o make any contributions to the Flan after such date. In addition, ne Employee will become
a Participant after the date the Plan is frozen.]

MULTIPLE EMPLOYER PLAN: Ts this Plan 3 Multiple Employer Plan as defined in Section 1.82 of the Plan? {See Section
16.07 of the Plan for special rules applicable to Multiple Employer Flans.}

3 Yes ¥ No
PLAN ADMINISTRATOR:
¥i¢ay  The Employer identified in AA §1.1,
El{b) Name:
Address:
Telephone:

ENate: This Ad $2-7 muy be used to designate an individual who s acting as Plan Administrator under ERISA §3(16).
To the exteni an individual is named in this Ad §2-7 does not take on all responsibifities of Plan Administrator, the
Emplover will retain those responsibilities as Pian Administrator. See Section 1.96 of the Plan.}

3.1 ELIGIBLE EMPLOYEES: In addition to the Employees identified in Section 2.02 of the Plan, the following Employees are
excluded from participation under the Plan with respect to the contribution source(s) identified in this AA §3-1, See Sections
2.402(e) and () of the Plan for rules regarding the effect on Plan participation if an Employee changes between an eligible and
ineligible class of employment.

Deferrat Maich ER
[ & L] {z) Noexclusions
7 %) ) {b} Collectively Bargasined Employees
7 # %} {¢) Non-resident aliens who receive no compensation from the Employer which
counstitutes U.5. source income
& ] %] (i} Leased Employees
Ll {J fﬂ (e} Employees paid on an houtly basis
| £l i {fy Employees paid on 2 salaried basis
| il 3 (¢} Commissioned Employees
O {4 £ {(h) Highly Compensated Emplovees
| i £ (i} KeyEmployees
i L 0 () Non-Key Employees who are Highly Compensated
) w1 {k) Other: Temporary Seasonal Employees and Interng
D Capyright 2014
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Phatabiz, LLC 401(k) Profit Shari'n'g Plan & Trust
Section 3 - Eligible Employees

[Note: A class of Employees excluded under the Plan must be defined in such & way that it precludes Employver discretion and
may nol provide for an exclusion designed 10 cover only Nonhighly Compensated Employees with the lowest amount of
compensation andfor the shottest periods of service who may repidsent the minimum number of Nonhighly Compensated
Employees necessiry to satigfy the coverage requirements under Code §4100b), See Section 2.02(b}(6} of the Plan for special
rules that apply te service-based exclusions {e.g., part-time E‘nyzfoyeer) Also see Section 2.02(b) of the Plan for rules regarding
the automatic exclusion/inclusion of other Employees.]

32 EMPLOYEES OF AN EMPLOYER ACQUIRED AS P.ART bF A CODE §410{b3(6)}{C) TRANSACTION. An Employee
acquired as part of 2 Code §410(b)(6)(C) transaction will become an Eligible Employee as of the date of the trausaction {unless
otherwise excluded under AA §3-1 or this AA §3-2). (See Section 2.02(d)} of the Plan}

Employees of the following Employers acquired as part of a Code §410(b)6XC) transaction are not eligible to participate under
the Plan.

(ay  Employees of an Employer acquired as part of a Code §4 10{bX6XC) transaction will not become an Efigible Employee
until after the expiration of the transition period described in Code §410(b)(6){CYiii} (i.e., the period beginning on the
date of the fransaction and ending on the last day of the first Plan Year beginning after the date of the transaction). (See
Section 2.02(d} of the Plan.)

E{b}  All Employees ofany Employer acquired as part of 2 Code §410(B)6)C) transaction are excluded.
Uiy The following acquired Employees are excluded/included under the Plan:

{Nefe: This subsection may be used fo provide for the inclusion or exclusion of Employees with respect fo specific
Employers at a time other than provided under this 44 §3-2.]

M{dy  Describe any special rules that apply for purposes of applying the rules ender this AA §3-2:

[Note: If this A4 §3-2 is not completed, Emplovees acquired wnder a Code $410B)6HC) transaction are eligible to
participate wnder the Plan as of the date of the ransaction. However, see Section 2.02(c) of the Plan for riiles
regarding the coverage of Employees of a Related Employer and A4 $4-5 for rides regarding the crediting of service
with a Predecessor Employer. Any special rules are subject to the minimum coverage requiventents under Code §410¢b}
and the nondiscrimination rules under Cade $401{a)i4).}

4.} ELIGIBILITY REQUIREMENTS - MINIMUM AGE AND SERVICE: An Eligible Employee (as defined in AA §3-1) who
satisfies the minimum age and service conditions under this AA §4-1 will be eligible to participate under the Plan as of his/her
Entry Date (as defined in AA §4-2 below},

(a}  Service Requirement. An Eligible Employee must complete the following minimum service requirements to participate
in the Plan. If a different minimum service requirernent applies for the same contribution type for different groups of
Employees or for different contribution formulas, such differences may be described under subsection {¢).

Deferral  Match ER
W 0 £ (1} There is no minimum service requirement for participation in the Plan.

%) ¥ il {2} One Year of Service {as defined in Section 2.83{){1) of the Plan and AA §4-
3

i £l i {3} The completion of af least {cannot exceed 1,0007 Hours of Service during
the first ___ [cannof exceed 123 months of employment or the completion of a
Year of Service {as defined in AA §4-3), if carlies.

E1(iy  AnEmployee who completes the required Hours of Service satisfies
eligibility at the end of the designated period, regardless if the
Employee actually works for the entire period.

£14Gi)  An Employee who completes the required Hours of Service must
also be employed continucusty during the designated period of
employment. See Section 2.03(2)(2) of the Plan for rudes regarding
the application of this subsection (i1).

{1 L £l {4y The completion of ___ {cannof exceed 100601 Hours of Service duning an
Eligibility Cornputation Period, [4n Employee satisfies the service reguirement
immediately upon completion of the designated Howrs of Service rather than at

© Copyright 2014
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Bhotebiz, LLG 404k) Profit Sharing Plan & Trust
Section 4 — Minimurs Age and Service Requirements

N/A

£l

0

(6)

M
{8)

. the end of the Eligibility Computation Period} .

" Emplovees who are “part-time” Employees must complete a Year of Service

Full-time Employees are eligible to participate as set forth in subsection (i).

{as defined in AA §4-3}. For this purpose, a full-time Employee is any
Employee not defined in subsection {i). '

(i} Full<ime Employees must complete the following minimum service
requirernents to participate in the Plan:

f1(A} There is no minimum service requirement for participation in the
Plan.

{1{B) The completion ofat least ___ {cannot exceed 1,000] Hours of
Service during the first ____ [cannof exceed 12] months of
employment or the completion of a Year of Service {as defined
in AA §4-3), if earlier,

| [I(C) Under the Elapsed Time method a5 defined in AA §4-3(c} below.
04Dy Describe: _
[Note: Any conditions provided under (I3} must satisfy the
regqiirements of Code §410(a).}
(ii} Part-time Employees roust complete a Year of Service {as defined in AA
§4-3), For this pumpose, a part-time Employee is any Employee {including
a temporary or seasonal Employee) whose normal work schedule is less

tharn:

[I{A}y __ hours perweek
{1{B) ____hours per month.
TH{C) ____ ‘hours per year,

Fwo {2) Years of Service. [Full and immediate vesting must be chosen tnder
A4 $8- 21

Under the Elapsed Time method ag defined in AA §4-3{c} below.

Describe eligibihity conditions:

Describe eligibility conditions:

[Note: Any eonditions on eligibility must satishy the requirements af Code
$410¢a), An eligibility condition under this A4 §4-1 may nof cause an
Employee to enter the Plan later than the first Entry Drate following the
completion of a Year of Service {us defined in A4 §4-3). Also see Section
2.02(B)3) and (6} for rules regarding the exclusion of ceriain short-service”
Employees and disguised service conditions.]

(by  Mipimum Age Requirerment. An Fligible Fmployee (as defined in AA §3-1) nwst have attained the following age with
respect to the contribution source(s} identified in this AA §4-1{(b}.

Peferral

£
£3
£
¥

{1 (¢; Special eligibility rules. The iollowing special eligibility rules apply with respect o the Plan:

Match

&
[
]
17}

ER

(|
|
f]
)

{1
2
&
&

There is no minimum age for Plan oligibility.
Age 21,

Age 2042

Ape 18 (not later than age 21},

[Note: This subsection (¢} may be used lo apply the efigibility conditions selected under this A4 §4-1 separately with
respect to different Emploves groups or different contribution formulas under the Plan., Any speciol eligibility riles nust

safisfy the requirements of Code §410{a}.}
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Photobiz, LLC 401(k) Profit Skaring Plan & Trust
Section 4 - Minimum Age and Service Reguirements

4-2

4.3

ENTRY DATE: An Pligible Employee (as defined in AA §3-1) who satisfies the minimum age and service requirements in AA
§4-1 shall be eligible to participate in the Plan as of his/her Entry Date. For this purpose, the Entry Date is the following date with
respect to the contribution source{s} identified under this AA §4-2.

Peferral . Maich ER

3 BN 1 (a} Immediate. The date the minimum age and service requirements are satisfied (or date of
: hire, if no minimuom age and service requirements apply).

(b} Semi-apnual. The Brst day of the lst and 7eh month of the Plan Year.
{c) Quarterly. The first day of the Ist, 4th, 7th and 10th montb of the Plan Year.
{d} Monthly. The first day of each calendar month.

{e} Payroll peried. The first day of the payrol peried.

oo ns
oo oog
00088

{f) The first day of the Plan Year. [See Section 2.03¢b}(2) of the Plan for special rules that
apply.]

An Eligible Enployee’s Entry Date {as defined sbove} is determined based on when the Employee satisfies the minimum age and
service requireinents in AA §4-1. For this purpose, an Employee’s Entry Date is the Entry Dates
Deferral  Match ER

L [ {1 {2y mnext following satisfaction of the minimum age and service requirements.

%) %} 7} {h} coinciding with or next fellowing satisfaction of the minimum age and service
requirements,

NA L 3 {i} nearestihe satisfaction of the minimum age and service requirements.

N/A ] W] {j) preceding the satisfaction of the minimum age and service requirements,

This section may be used to describe any special rules for determining Entry Dates under the Plan. For example, if different Entry
Date provisions apply for the same contribution sources with respect to different groups of Employees, such different Iintry Date
provisions may be described below.

Deferral  Maich ER
i [ (W {k) Descrihie any special rules that apply with respect fo the Entry Dates under this AA §4-
2

[Note: Any special rides must safisfy the requiremenis of Code §410(a) and may not cause an Employee to enter the Plan later
than the first Entry Date jollowing the compietion of a Year of Servive (as defined in A4 §4-3).]

DEFAVLT ELIGIBILITY RULES. In applying the mintrnum age and service requirements under AA §4-1 above, the
following defhult rules apply with respect {0 all contribution sources under the Plan:

*  Year of Service. An Emplovee earns 2 Year of Service for eligibility purposes upon completing 1,000 Hours of Service
during an Eligibility Computation Period. Hours of Service are calculated based on actual hours worked duning the
Eligibility Computation Petiod, {See Section 1.71 of the Plan for the definition of Howrs of Service.)

»  Eligibility Computation Period. If one Year of Service is required for eligibility, the Plan will determine subsequent
Eligibility Computation Periods on fhe basis of Plan Yeurs. {See Section 2,03{(2)(3}(3) of the Plan} ¥ more than one Year of
Service is required for eligibility, the Plan will determine subsequent Eligibility Computation Periods on the basis of
Anniversary Years. However, if the Employce fails to earn a Year of Service in the first or second Eligibility Computation
Pariod, the Plan will determine subsequent Bligibility Computation Periods on the basis of Plan Years beginning in the first
or second Eligibility Computation Period, as applicable, {See Section 2.03{a}{(3}{(#i) of the Plan.)

+  Breakin Service Rufes, The Nonvested Participant Break in Service rule and the Oune-Year Break in Service rule do NOT
apply. (See Section 2.67 of the Plan.)

To override the default eligibility rules, complete the applicable sectious of this AA §4-3. If this AA §4-3 is not completed for a
particular contribution source, the default eligibility rules apply.

© Copyright 2014
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Phetobiz, LLC 404k} Profit Sharing Plan & Yrust
Section 4 - Minimum Age and Service Requirements

Deferral Match ER _

o o 0 @

| 0 a )]

] 3 i {©

&1 O 0 {4

N/A r i ©

O ] O ®

L I - (@
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Year of Service. Instead of 1,000 Hours of Service, an Employee eams a
Year of Service upon the completion of fmust be less than 1,000 Hours
of Service during an Eligibility Computation Period.

Eligibifity Computation Period (ECP), The Plan will use Anniversary
Years for all Eligibility Computation Periods. (See Section 2.03{a}3) of the
Plan)

Elapsed Time method. Eligibility service will be determined under the
Etapsed Time method. An Eligible Employee (as defined in AA §3-1) must
complete a___ period of service te participate in the Plan. (See Section
2.03{2)(6) of the Plan.)

[Nete: Under the Elapsed Time method, service will be measured from the
Employee's employment commencement date {or reemployment
commencement date, if applicable) without regard to the Eligibility
Computation Period designated in Section 2.03(a}(3) of the Plan. The period
of service may not exceed 12 months for eligibility for Selary Defervals or
After-Tax Employee Contributions. If a peviod greater than 12 months is
entered and the Salary Deferral column is checked, the period of service will
be deemed to be a 2-month periad. If a period greater than 12 months
applies to Matching Contributions or Emplayer Contributions, 100% vesting
myst be selected under A4 §8 for those contributions.]

Equivalency Method, For purposes of defernnining an Employee’s Hours of
Service for eligibility, the Plan will use the Equivalency Method (as defined
in Section 2.03(a)5} of the Plan). The Equivalency Method will apply to:

£ (1} All Employees.
{3 {2y Only Employees for whom the Employer does not maintain hourly
records. For Employees for whom the Employer muaintains hourly

records, eligibility will be deterrntoed based on actual hours
worked.

Hours of Service for eligibility will be determined under the following-
Equivalency Method.

1 {3y Monthly, 19¢ Hours of Service for each month worked.
I} {4} Weekly. 45 Hours of Service for each week worked.
{3 (3) Daily. 18 Hours of Service for gach day worked.

[ (6) Semi-menthly. 95 Hours of Service for sach semi-monthly period
worked.

Nenvested Participant Break in Service rule applies. Service carned prior
to & Nonvested Participant Break in Service will be disregarded in applying
the cligibitity rules. (See Section 2.07(b) of the Plan)

[1 The Nonvested Participant Break in Service rule applies to all
Employees, inchicing Bmployees who have not terminated
employment.

One-Year Break in Service rule applies. The One-Year Break in Service
rule (as defined in Section 2.67(d) of the Plan} applies to temporarily
disregard an Eraplayee’s service eamed prior 1 a one-year Break in Service.
{See Section 2.07%d) of the Plan if the One-Year Break in Service rule
applies to Salary Deferrals.)

1 The One-Year Break in Service rule applies to all Employees, incloding
Employees who have not terminated employment.

Special eligibility provisions,

[Nate: Any conditions provided under subsection (g} must satisfy the
requirements of Code §418¢a) and may not cause an Employee o enter the
Pign later than the first Entry Date following the completion of a Year of
Service {as defined in this A4 §4-3).]
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Photobiz, LLE 40%{k) Profit Sharing Plan & Trust
Section 4 — Minimum Age and Service Requirements

44 EFFECTIVE DATE OF MINIMUM AGE AND SERVICE REQUIREMENTS. The minimum age and/or service
requiremedts under AA §4-1 apply to all Employees under the Plan. An Employee will participate with respect to afl contribution
sources under the Plan as of his’her Entry Ddte, taking into adedunt all service with the Employer, including service earned prior
to the Effective Date,

To aliow Emplovees hired on a specified date to entér the Plaif without regard to the minimum age and/or service conditions,
complete this AA §4-4, o B
Deferrat Match £ER
3 £ N An Eligible Fmployee who is employed by the Employer on the following date will
become eligible to enter the Plan without regard to minimum age and/or service
reguirements (as designated befow):
[O{a) the Effective Date of this Plan {as designated in the Employer Signature
Page).
{J{b) the date the Plan is executed by the Employer (as indicated on the
Employer Signature Page).
3{c} [insert date]
An Eligible Employee who is employed on the designated date will become eligible
to participate in the Plan without regard to the minimum age and service
requirements under AA §4-1. If both minimum age and service conditions are not
walved, select (d) or (g} to designate whick condition is waived under this AA §4-4.
[(dy This AA §4-4 only applies to the minimum service condition,
i {e) This AA §4-4 only applies to the minimum age condition,
The provisions of this AA §4-4 apply to al Fligible Eruployees employed on the
designated date unless designated otherwise under subsection (f) or {g} below,
{I(f  The provisions of this AA §4-4 apply to the following group of
Employees employed on the designated date:
{(g) Describe special rules:
[Note: An Employee who is employed as of the date described in this A4 $4-4 will
be eligible to enter the Plaw as of such date unless a different Entry Date is
designated under subsection (g). The provisions of this A4 §4-4 may not violate the
minimum age ov service rules under Code §410 or vielate the nondiscrimination
regquirements under Code §401(a)(4}.]

4.5  RERVICE WITH PREDECESSOR EMPLOYER. If the Employer is maintaining the Plan of 2 Predecessor Employer, service
with such Predecessor Emplover is automatically counted for eligibiiity, vesting and for purposes of applying any allocation
conditions under AA §6-5 and AA §6B.7.

In addition, this AA §4-5 may be used to identity any Predecessor Employers for whom service will be counted for purposes of
detenmining eligibility, vesting and allocation conditions under this Plan. {See Sections 2.06, 3.09(c} and 7.08 of the Plan.) If this
AA §4-5 is not completed, no service with & Predecessor Employer will be counted except as otherwise required under this AA
§4-5,
{1z}  Tldentify Predecessor Employer(s):
£1(1}  The Plan will count service with all Employers which have been acquired as part of a transaction under Code
$410(bXEHO).
£3(2y  The Plan will count service with the following Predecessor Employers:
. . Aliseation
Name of Predecessor Employer Eligibitity Yesting Conditions
o L} [ £l
£2(b}  Describe any special provisions applicable to Predecessor Employer service:
[Note: Any special pravisions may not viclate the nondiscrimination requirements under Code $401H{a)(4}.]
© Copyright 2014
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Photebiz, LLT 404{k) Profit Sharing Plan & Trust
Section 5 — Compensation Definitions

TOTAL COMPENSATION. Total Compensation is based on the definition set forth under this AA §5-1. See Section 1.142 of
the Plan for a specific definition of the varicus types of Total Compensation.

B (a}  W.2 Wages

[3(by  Code §413 Compensation

ey Wages under Code §3401(a)

{For purposes of determining Total Compensation, each definition includes Elective Deferrals as defined in Section 1.46 of the
Plan, pre-tax contributions to a Code §125 cafeteria plan or a Code §457 plan, and quafified transportation fringes under Code
§132¢h(4).1

POST-SEVERANCE COMPENSBATION. Total Compensation includes post-severance compensation, to the extent provided in
Section 1.142(b) of the Plan,

{2} Exchusion of post-severance compensation from Total Compensation, The following armounts paid afier a
Participant’s severance of employment are excluded from Total Compensation:

BI(l)  Unused leave paymenis. Payment for unused accrued bona fide sick, vacation, or other leave, but enly if the
Employee would have been able to use the leave if employment had continued.

£1(2y  Deferred compensation, Payments received by an Employee pursuant to a nongualified unfunded deferred
compensation plan, but only if the payment would have been paid to the Employee at the same time if the
Employee had continued in employment and only to the extent that the payment is includible in the
Emplovee’s gross income,

[Note: Plan Compensation (a5 defined in Section 1.97 of the Plan) includes anv post-severance compensation amounts
that are includible in Total Compensation. The Employer may elect to exclude all compensation paid after severance of
employment or may elect to exclude specific types of post-severance compensation from Plan Compensation under A4

$3-31

L3 (b) Continuation payments for disabled Participants. Unless designated otherwise under this subsection {b), Total
Compensation does not include continuation payments for disabled Participants,

0 Payments to disabled Participants. Total Compensation shall include post-severance compensation paid to a
Participant who is permanently and totally disabled, as provided in Section 1.142(cX2) of the Plan. For this
purpose, disability continnation payments will be included for:

LI(1}  Nonhighly Compensated Employees only.
[i(2)  All Participants who are permanently and totally disabled for a fixed or deterrinable period.

PLAN COMPENSATION: Plan Compensation is Tetal Compensation (as defined in AA §5-1 above) with the following
exclusions described betow.

Deferral Match ER
L% | i (a) Noexclusions.

N/A & 3 {b} Elective Deferrals {as defined in Section 1,46 of the Plan),
pre-tax contributions to a cafeteria plan ov a Code §457
plan, and qualified transportation fringes wnder Code
§132(14) are excluded.

£l L3 {3 {c} Al fringe benofits {cash and nogcash), reimbursements or
other expense allowances, moving expenses, deferred
compensation, and welfare benefits are excluded.

L3 4 I {4} Compensation above §____ s excluded. (See Section 1.97 of
the Plan.)

LI £l L {&) Amounts received as a bonus are excluded,

{3 [ [ {f) Amounts received as commissions are exchuded,

{1 [ i {g} Overtime payments are excluded.

© Copyeight 7014
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Photehiz, LLC 401{k) Profit Sharing Plan & Trust
Section 5 — Compensation Definitions

il N 0 {hy Amounts received for services performed for 2 non-
signatory Related Employer are excluded. {See Section”
2.02(¢) of the Plan.} BT

e L"J moo {i} “Deemned §125 compénéatién” as defined in Section
1.142(d) of the Plan. _

0 O & ) Amounts received affer terinination of employment are
excluded. {See Section 1.142(b} of the Plan.}

il il £ (k) Differential Pay {as defined in Section 1.142(e} of the Plan}.

&1 1 [ {I} Describe adjustments to Plan Compensation:

[Note: Ary exciusions selected under subsection (e} — (I} may cause the definition of Plan Compensation fo fail to satisfy a safe
harbor definition of compensation wnder Code $414(s). If the permitied disparity allocation formula is selected under Ad $6-3(c),
the definition of Plan Compensation must satisfy the nondiscrimination requivements under Treas. Reg. §1.414(5)-1(a} to qualify
for the permitted disparity allocation safe harbor, Any adjustments io Plan Compensation under subsection {1} must be definitely
determinable and preclude Employer discretion. See 44 §6C-4 for the definition of Plan Compensation as it applies to Sufe
Harbor Contributions.)

35-4  PERIOD FOR DETERMINING COMPENSATION.

{ay Compensation Period. Plan Compensation will be determined on the basis of the following period(s) for the contribution
sources identitied in this AA §5-4. [If & period other than Plan Year applies for any contribution smirce, any reference to the
Plan Year as if refers to Plan Compensation for that contribution source will be deemed to be a reference to the period
designated under this 44 §5-4.

Deferral Match ER
¥ 2] %} {1} The Plan Year,
3 {1 {3 (2} The calendar year ending in the Plan Year.
i £1 W (3} The Employer's fiscal tax year ending in the Plan Year,
L {1 { (4} ‘the 1Z-month period ending on _____ which ends during the Plan Year.

(by Compensation while & Participant. Unless provided otherwise under this subsection {b), in determining Plan
Compensation, only compensation earned while an individual is 2 Participant under the Plan with respect to a particular
contribution source will be taken into account.

To count compensation for the entire Plan Year for a particular contribution source, including compensation earned while an
individual is not a Participant with respect to such contribution source, check below, (See Section 1.97 of the Plan.}

Deferral Match ER.

i {1 W All compensation earned during the Plan Year will be taken into account,
including compensation earned while an individual is not a Patticipant.

(e} Few weeks rule. The fow weeks nide {as described in Section 3.03{e){7)i} of the Plan} will not apply unless designated
otherwise under this subsection {c}.

{1 Amounts earned but not paid during a Limitation Year solely because of the timing of pay perfods and pay dates shall
be tncluded in Total Compensation for the Limitation Year, provided the amounts are paid during the first fow weeks
of the next Limitation Year, the amounts are included on a uniform and consistent basis with respect to all similarly
sitpated Employees, and no amounts are included in more than one Limitation Year,

€ Copyrighr 2014
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61  EMPLOYER CONTRIBUTIONS. [ 'tﬁc'Emponcr authorized to make Employer Contributions under the Plan {other than Safe
Harbor Empleyer Contributions or QNECs)?
£1 No [{f No, skip to Section 64.7- -

{Vote: See Ad $6C below for rules regarding Safe Harbor Employer Contributions and 44 $6D-3 for rules regarding Qualified
Nonelective Contributions (ONECs).]

62  EMPLOYER CONTRIBUTION FORMULA., For the period designated in AA §6-4(a) below, the Employer will make the
following Employer Contributions on behalf of Participants who satisfy the alocation conditions designated in AA §6.5 below.
Any Bmployer Contribution authorized under this AA §6-2 will be alfocated in accordance with the allocation formula selected
- under AA §6-3.

& (a3  Diseretionary centribution. The Employer will determine in its sole discretion how much, if any, i# will make 2s an
Emplover Contribution.

£3¢(b}  Fixed vontribution.
B2 (1} % of each Participant’s Plan Compensation.
32y §____ for each Porlicipant.

0(3) The Employer Contribution will be determined in accordance with any Collective Bargaining Agreement(s)
addressing retirement benefits of Collectively Bargained Emplovees uader the Plan.,

El{c)  Service-based contribution. The Employer will make the following contribution:

Ei(1}  Discretionary. A discrotionary contribution determined as a uniform percentage of Plan Compensation or 2
uniform dollar amount for each period of service designated below.

[I(2y  Fixed percentage. _ % of Plan Compensation paid for each period of service designated below.,
[3{3) FixeddoHar,§____for each period of service designated below.

The service-bused contribution will be based on the following perieds of service:

£1(4)  Each Hour of Service

£3(3y  Each week of employment

3(6y  Describe period:

The service-based contribution is subject to the following rules,

(3{7)  Describe any special provisions that apply to servige-based contribution:

{Note: Any period described in subsection (6} must apply uniformly to aff Participanis and cannot exceed a 12-month
period. Any special provisions under subsection (7) must satisfy the nondiscrimination requivements under Code
§901(a}(4) and the regulations fhereunder.)

L3{d)  Year of Service contribution. The Employer will make an Bmployer Contribution based on Years of Service with the

Employer,
| Years of Service | Contribution % |
£1{1) For Years of Service between ___and _ %
[3(2)  For Yeers of Service between  and %
B33  For Years of Service between _and ___ %
[3{4y  For Years of Service __and above %

For this purpose, a Year of Service is cach Plan Year during which an Employes completes at least 1,000 Hours of
Service. Alternatively, a Year of Service is:

[Note: Any alternative definition of « Year of Service must meet the requirements of a Year of Service as defined in
Section 2.03 of the Plan.}

© Copyright 2014
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[1{e} Prevailing Wage Formula. The Employer will make 2 contribution for each Participant’s Provailing Wage Service
based on the hourly contribution rate for the Participant’s employment classification. {See Section 3.02{2)(5} of the
Plan) S
£1¢1}  Amount of contribution. The Employer will make an Eml:aldyer' Coniribution based on the hourdy

contribution tate for the Participant’s employment classification. The Prevailing Wage Contribution will be
determined as follows: e

L1y The Employer Contribution will be determined based on the required contribution rates for the
employment classifications under the applicable federal, state or municipal prevailing wage laws,
For any Employee performing Prevailing Wage Service, the Employer may make the required
contribution tor such service without designating the exact amount of such contribution.

1)  The Employer will make the Prevailing Wage Contribution based on the hourly contribution rates
as set forth in the Addendum sttached to this Adoption Agreement. However, i the required
condribution under the applicable federal, state or municipal prevailing wage law provides fora

greater confribution than sef forth in the Addendum, the Employer may make the greater
contribution as a Prevailing Wage Contribution.

{1(2y  Offset of other contributions. The contributions under the Prevailing Wage Formula will offset the
following contributions under this Plan. {See Section 3.02(a)(5) of the Pian}

G Employer Coniribuations {other than Safe Harbor Employer Contributions}

E1qiy  Safe Harbor Employer Contributions.

1y Qualified Nonelective Contributions (QNECs)

[3(iv} Maiching Contributions (other than Safe Harbor Matching Confributions}

14w}  Safe Harbor Matching Contributions.

F{viy  Qualified Matching Contributions {QMACs}

[Note: If subsection (i} or (v} is checked, the Prevailing Wage contribution must satisfy the requirements for
a Safe Harbor Contribution.]

[0{3} Modification of default rules. Section 3.02(a}5) of the Plan contains default rules for administering the
Prevailing Wage Foomula. Complete this subsection {3} to modify the default provisions.

£1 (i} Application to Highly Compensated Employees. Instead of applying only to Nonhighly
Compensated Employees, the Prevailing Wage Formula applies to all ¢ligible Participants,
including Highty Compensated Employees.

£1()  Minimum age and service conditions, Instead of no minimum age or service condition, Prevailing
Wage contribitions are subiect to a one Year of Service {as defined in AA$4-3) and age 21
minimum age and service requirement with semi-annual Entry Dates.

(1 (i} Allecation conditions. Tnstead of no allocation conditions, the Prevailing Wage contributions are
subject to a 1,080 Hours of Service and last day cployment allocation condition, as set forth under
Section 3.09 of the Plan.

O (v} Vesting. Instead of 100% immediate vesting, Prevailing Wage contributions will vest under the
following vesting schedule (as defined in Section 7.02 of the Plan):
O{A}  6-year graded vesting scheduls
{1(B)  3-year cliff vesting schedule

O  Deseribe:
[Note: Overriding the defaud! provisions under this subsection (3) wmay restrict the ability of the Employer to
totke full credit for Prevailing Wage Contribudions for purposes of satisfying its obfigations under applicable
Jfederal, state or smmicipal prevailing wage laws. 4y modifications must satisfy the nondiscrimination
reguiirements under Code $401(a)4) and should be consistent with the applicable federal, state or municipal
prevaifing wage fows. See Section 3.02(a}(5} of the Plan.]

Li¢H  Describe special rules for defermining centributions under Plan:

[Note: Any special rules under this snbsection (f} must be described in a manner that precludes Employer discrefion
and must satisfy the nondiscrimination requirements of Code $401(aj(4) and the regulations thereunder.]

6-3  ALLOCATION FORMULA,
£1{a)  Prorata aliocation. The discretionary Employer Contribution under AA §6-2(a) will be allocated:

EI{(1)  ss auniform percentage of Plan Compensation.

T Copyright 2014
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{2} as 2 uniform dollar amount.
Fixed contribution, The fixed Emiﬁléﬂ'ex: Contribution under AA §6-2(b) will be allocated in accordance with the
selections made uader AA §6-2(h},

Permitted disparity allocation, The discretionary Employer Contribution under AA §6.2(a} will be allocated under the
two-step method {as defined In Section 3.02(a)(1){ii}(A} of the Plan), using the Taxable Wage Base {as defined in
Section 1,137 of the Plan} as the Integration Level. However, for any Plan Year in which the Plan is Top Heavy, the
four-step method {as defined in Section 3.02(a){1){i1)(B} of the Plaw) applies, unless provided otherwise under
subsection (2) below. S

To modify these default rales, cbz’npiété the' appropriate provision(s) below.
E1¢1)  TIntegration Level, Tnstead of the Taxable Wage Base, the Integration Level is:
I (D) % of the Taxable Wage Base, increased (but not sbove the Taxable Wage Base) to the next

higher: ]
B NAL om st
Gy siog - O $1,000

gy 8 {not 1o éxcded the Taxable Wage Base)
[3(tiiy  20% of the Taxable Wage Base

[Note: See Section 3.02¢)(1){ii) of the Plan for riles regarding the Maximum Disparity Rate that may be
used where an Integration Level other than the Taxable Wage Base s selected ]

£1¢2}  Four-step method.
3¢ Instead of applying only when the Plan is top heavy, the four-step method will always be used.
FH The four-step method will never be used, even if the Plan is Top Heavy.

1y In applying stop one and step two under the foin-step method, instead of using Total Compensation,
the Plan will use Plan Compensation. {See Section 3.02{=)( 1)1 B) of the Plan.}

£3(3)  Peseribe special rales for applying permitted disparity allocation formula:

[Note: Any special rules must satisfy the nondiserinination reguirements of Code §401{aj(4} and the
regtlations theretnder.}

Usiform points alloeation. The discretionary Employer Contribution designated in AA §6-2{a) will be allocated to
each Participant in the ratio that cach Participant's total points bears to the total points of all Participants. A Participunt
will receive the following points:

Li¢1y  ____ point{s) for each  year(s) of age {attained as of the end of the Plan Year).
3{2y ____point(s) foreach § ____ (not to exceed $200) of Plan Compensation,
£3{3y ___ point{s) for each ____ Year(s} of Service. For this pwpose, Years of Service are determined:

3Gy In the same manner as determined for eligibility.
E1¢i)  Inthe same manner as determined for vesting.
LI{iH}  Points will not be provided with respect fo Years of Service in excess of

Employee group allocation. The Employer may make a separate Employer Conbribution te the Participants in the
following allocation groups. The Employet must potify the Trustee in writing of the amount of the contribution to be
allocated to cach allocation group.

F{1} A separate discretionary Employer Contribution may be made to each Participant of the Employer (i.¢,, each
Participant is in his/ber own atlocation group).

{32y A separate discretionary or fixed Employer Contribution may be mude to the following allocation groups,
0 fixed amount is designated for a particular aflocation group, the contribution made for such allocation
group will be allocated as a uniform percentage of Plan Compensation or as a uniform dollar amount to all
Participants within that allocation group.

{Note: The allocasion groups designated above must be clearly defined in o monner that will not violate the
definite alfocation formida requirement of Treas, Reg. §1L404-1(b}(1}(ii). See Section 3.02{(al(I}(iv}(BIV} of
the Plan for restrictions that apply with respect to “short-service” Employees, In the case of self-employed
individuals {i.e., sole proprietorships or partnerships), the requirements of 1.401(k)-1{a}(6} continue to apply,
ard the allocation method shounld not be such that a cash or deferred election is created for a self-employed
individual as a vesult of application of the aflocation method.}
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33y Speecial rules. The following s;}emai mlcs apply to the Employee group allecation formula described in this
o AA §6-3{e). e e

£31 00y Family Membeis, In dctemumng the separate groups under (2) above, each Fam;ly Mamber {as
defined in Section 1.65 of the Plan) of a Five Percent Owner is always in a separate alfocation
graup. If there are more than ore Fanuiy Members, each Family Member will be in 2 separate
allocation group. .

{3(iy Benefiting Partlcipants wha d(a :wt receive Minimum Gateway Contributian In determining
the separate groups tnder (2} above, Benefiting Participants who do net receive a Minimum
Gateway Contribution are always m a separate alfocation group. If there are more than one
Heneflting Participants who do not receive a Minimum Gateway Contribution, each will beina
separate allocation group. {See Section 302} DGV of the Plan,}

C1Gi)  More than one Employee proup. Unless designated otherwise under this subsection (i), ifa
Participant Is in more than one atlocation group described in (2) above during the Plan Year, the
Participant will receive an Employer Contribution based on the Participant’s status on the last day
of the Plan Yeas. (See Soction 3.02{a) 1){ivi(A) of the Plan.)

C1{A}  Determined separately for each Employee group. If a Participant is in more than one
allocation group during the Plan Year, the Participant’s share of the Employer
Contribution will be based on the Participant’s status for the part of the year the
Participant is in each allocation group.

£1{B)  Describe:

{Nete: Any language under this subsection (B) must be definitely determinable and may
not violate the nondiscrimination requivements under Code S401(a)(4).}
Age-based allocation. The discretionary Emplover Contribution designated in AA §6-2(2) will be allocated under the
age-based altocation formula so that each Participant receives a pro rata allocation based on adjusted Plan
Compensation. For this purpose, a Patticipant’s adjusted Plan Compensation is determined by multiplying the
Participant’s Plan Compensation by an Actuarial Factor (as deseribed in Section 1,04 of the Plan),

A Participant’s Actuarial Factor is determined based on a specified interest rate and mortality table. Unless designated
otherwise under (1) or (2} below, the Plan will use an applicable interest rate of 8.5% and a UP-1984 mortality table.

i1 {) Applicable interest rate. Instead of 8.5%, the Plan will use an interest rate of ____% (must be between 7.5%
and 8.5%) in determining a Participant's Actuarial Factor.

£1 {2y  Applicable mortality table. Instead of the UP-1984 mortality table, the Plan will use the following moriality
table in determining a Participant’s Actuarial Factor:

1 {3} Describe special rules applicable fo age-based allocation:

{Note: See Exhibit A4 of the Plan for sample Actuarial Factors based on an 8.5% applicable interest rate and the
UP-1984 mortality table. If an interest rate or mortality table other than 8.5% or UP-1934 is sefected, appropriate
Aetuarial Factors must be caleulated. Any alternative interest o mortality factors must meet the requirements for
standard interest and mortality assuwnptions as defined in Treas. Reg. $1. 401 a)di-12. Any special rules described
nnder subsection (3} may not violate the nondiscrimination requirements under Code §40{(ajf4}.]

Service-based aftocation formula. The service-based Employer Contribution selected in AA §6-2(¢) will be allocated
i accordance with the selections made under the service-based aliocation formula in AA §6-2(c).

Year of Service allocation fornrala, The Year of Service Employer Contribution selected in AA §6.2{d} will be
allocated in accovrdance with the selections made under the Year of Service allocation formula in AA §6-2(d).

Prevailing Wage allocation formula, The Prevailing Wage Employer Contribution selected in AA §6-2(¢) will be
atlocated in accordance with the selections made under the Prevailing Wage aflocation formula in AA §6-2(¢). The
Employer may attach an Addendum to the Adoption Agreement setting forth the hourly contribution rate for the
employment classifications eligible for Prevailing Wage contributions.

Describe special rules for determining allocation formula:

[Note: Any special rules under this subsection (§) must be described in o manner that preclsdes Emplover discretion
and muist satisfy the nondiscrimination requirements of Code §401{a)(4) and the regulations therennder.}
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SPECIAL RULES. No special rules apply with respect to Employer Contributions under the Plan, except to the extent
designated under this AA §6-4. Unless designated otherwise, in determining the amount of the Employer Contributions fo be
allocated under this AA §6, the Employar Contnbu{ma wili be based on Plan Compens&lion earned during the Plan Year. {See
Section 3.02(c) of the Plan.} :

[1(s)  Period for determining Eﬁip’!eyéi‘ Céﬁ&ibuﬁnrrs. fnstead of the Plan Year, .E'mpioycr Contributions will be
determined based on Plan Compensation ¢amed during the following period: [The Plan Year must be used if the
permitted disparity allocation method is selected under A4 §6-3(c} above, ]

L1¢E) Plan Year quarter
£1¢2) calendar month
E3(3) payroll period
{4y Other

[Note: Although Emplayer Contributions are determined on the basis of Plan Compensation earned during the period
designated under this subsection, this does not require the Employer to actially make contributions or allocate
contributions on the basis of such period. Employer Contributions may be contributed and allocated to Purtivipants at
any time within the contribution period perasitted under Treas, Reg. §1.413(c)-1(bHEHB), regardless of the periad
selected under this subsection. Any alternative period designated under subsection (4} may not exceed a 1 2-month
period and will apply uniformly to all Particivants.)

L) Limit on Employer Contributions. The Employer Contribution elected in AA $6-2 may not exceed:
2 o4 of Plan Compensation

o §
£3¢3)  Deseribe:

{Note: Any Hmitations under this subsection (3} must satisfy the nondiscrimination requirements of Code
§40Ha)(d) and the regulations thereunder.}

Ti{c)  Offset of Emplayer Contribution,

11} A Participant’s allocation of Employer Contributions under AA §6-2 of this Plan is reduced by contributions
under finsert name of plan(s)]. {See Section 3.02(d¥2) of the Plan.)

O(2y  Inapplying the offset under this subsection {¢}, the following rules apply:

[Note: Any language regarding the offset of benefits must satisfy the nondiscrimination requirements under
Code §401(a}(4} and the regulations thereunder.]

E1(dy  Special rules:

[¥ote: Awy special rides under this subsection (d} must satisfy the nondiscrimination reguirements under Code

§401{aj(4}.}

ALLOCATION CONDITIONS. A Participant must satisfy any allocation conditions designated under this AA §6-5 toreceive
an allocation of Employer Contributions under the Plan.

[Note: Any allocation conditions set forth under this A4 §6-5 do not apply to Prevailing Wage Contributions under A4 §6-2(4),
Safe Harbor Employer Contribtitions under AA §6C, or QNECs under A4 §6D, unless provided otherwise under those specific
sections. See A4 §4-5 for freatment of service with Predecessor Emplovers for purposes of applying the allocation conditions
under this Ad §6-3.]

B (a)  No alloeation conditions apply with respect to Employer Contributions under the Plan,

Cléb}  Safe harbor allocation condition, An Employee must be employed by the Employer on the last day of the Plan Year
OR must complete more than:

B (D {not to exceed 500) Hours of Service during the Plan Year.
{1 Hours of Service are determined using actual Hours of Service,

{34l Bours of Service are determined using the following Equivalency Method {as defined under AA §4-
3

O¢Ay  Monthly 1By Weekly

O4Cy  Daily {3{D)  Semi-monthly
002y .. (not more than 91) consecutive days of emplovitent with the Employer during the Plan Year.

& Copyright 2014
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(Vave: Under this safe harbor allocation condition, an Employee will satisfv the allocation conditions if the Employee
completes the designated Hours of Service or period af employment, even if the Employee is not employed on the last
day of the Plan Year. See Section 3, 09 af “the Plan ﬁn riles reparding the application of this ali'ocafwn condition to the
mifnimum coverage test. ] :

Emplovment conditien, An Zmpk)yce mist be empioyeci with the Employer on the last clay of the Plan Year.
Minimum service condition. An Emploves rust be credited with at least:
1y (nottoexceed 1,000} Hours of Service during the Plan Year,

Y] Hours of Service are determined using actual Hours of Service.

{3 Houss of Service are determined using the following Equivalency Method (as defined ander AA §4-

IHd):
E3(A) Monthly Ef(By Weekly
E1(Cy Daily o B3{(D) Semi-monthly
{2y ____ {not more than 182} consecative days of euployment with the Employer during the Plan Year.

Application to a speeified period. The allocation conditions selected under this AA §6-3 apply on the basis of the Plan
Year, Alternatively, if an employment or minimum service condition applies under subsection {c) and/or {d}, the
FEmployer may elect under this subsection (g) to apply the allocation conditions on a periodic basis as set forth below.
(See Section 3.05(a} of the Plan for a description of the rules for applying the allocation conditions on a periodic basis.)

3(1y  Peried for applying allocation conditions. nstead of the Plan Year, the allocation conditions set forth under
subsection {2) below apply with respect to the following petiods:

LIy  Plan Year quarter
{34 calendar month
T3 payroll period
4y Other:

[1(2y  Application to altocation conditions. IT this subsection is checked to apply sllocation conditions on the basis
of specified periods, to the extent an employment or minimuan service allocation condition applies under
subsection (¢} and/or (d), such aliocation condition will apply based on the peried selecied under subsection
{13 above, unless designated otherwise below:

a4 Only the employment condition under subsection (¢} will be based on the period selected in
subsection (1) above.

£340)  Only the minimum service condition under subsection (@) will be based on the period selected in
subsection (1) above,

E3(iily  Diescribe any special rules:

INote: Any specicd rules under subsection (1) must satisfy the nondiscrimination requirements of
Code §4G1al(4).}
¥xceptions.
L1(1y  The above allocation condition{s} will not apply if the Employee:
140 dies during the Plan Year,
P31y terminates employment due to becoming Disabled,
EX(iH) terminates employment after attaining Normal Retirement Age.
El(ivy  terminates employment afier stiaining Barly Retirement Age.
(v} iz on an suthorized leave of absence from the Emplover.
[3(2y  Theexceptions selected under subsection (1) will apply even if an Employee has not terminated employment
at the time of the selected event(s).
{3{3)  The exceptions selected under subsection (1) do not apply to:

R an employment condition under subsection {c) above.
O 4y = minimum service condition uader subsection (d) above.
Describe any special rules governing the allocation conditions under the Plan:

[Wote: Any special rules under subsection (g} must satisfy the nondiscrimination requivements under Code §401{a)(4).]
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6A-1 SALARY DEFERRALS. Are Employees permitted to make Salary Deferrals under the Plan? - -
¥ Yes T
I3 Nolff “Ne" is checked, skip to Section 68.]

6A-2 MAXIMUM LIMIT ON SALARY DEFERRALS, Unless designated otherwise under this AA §6A.2, 2 Participant may defer

sny amount up to the Elective Deferral Dollar Limit and the Code §413 Limitation (as set forth in Sections 5.02 and 5.03 of the

Plan}.

[G{a)  Salary Deferral Limit, A Participant may not defer an amount in excess of
HERS Y % of Plan Compensation
ooy s _
{Note: If both (1) and (2) are checked, the deferral limit is the lesser of the amounts sefected.]
Any timit described in subsection (1) or {2) above applies with respect to the following period:
[3{3) Plan Year. B
{1¢4)  the portion of the Plan Year during which the individual is eligible to participate.
{3¢5y  each separate payroli period during which the individual is eligible to participate,

(k)  Pifterent limit for Highly Compensated Employees and Nonhighly Compensated Employees. The Salary Deferral
Limit described above applies only to Employees who are Highly Compensated Employees as of the first day of the
Plan Year. For Nonhighly Compensated Bmployees, the following limit applies:

F1(1)  Nolmit {other than the Elective Deferral Dollar Limit and the Code §415 Limitation).
[1{2)  Nonhighly Compensated Employee Hmit,
R % of Plan Compensation
B 8
during the following period:
LI ity Plan Year,
Ed¢ivy  the portion of the Plan Year during which the individuat is eligible 1o participate.
E1{v)  each separate payroll period during which the individual is eligible to participate.

[Note: Any percentage or doilar limit imposed on Nonhighly Compensated Employees under (i) andior (i)
above may not be lovwer than the percentage or dolfar limit imposed on Highly Compensated Employees under
far) above. Jf both (i) and (i} are checked, the deferral limit is the lesser gf the amoints selected.)

Cl(e}  Special limit fer bonus payments. If bonug payments are not excluded from the definition of Plan Compensation
under AA §5-3, Employees may defer any amounts out of bonus payments, subject to the Elective Deferral Dollar Limit
and the Code §415 Limitation (as defined in Sections 5.02 and 5.03 of the Plan) and any other limit on Salary Peferrals
under this AA 6A-2. The Employer may use this section to impose special liaits on bonus payments or may impose
special limits on bonus payments under the Salary Deferral Election. (See Section 3.03¢1) of the Plan)

L A Participant mey defer up to Yo {not to exceed 100%) of any bonus payment {subject to the Elective
Deferral Dollar Limit and the Code §415 Limitation} without regard fo any other limits described under this AA
§6A-2.

(Note: If this {c} is checked, bonus pavments may not be excluded from Plan Compensation in the Deferral
colunn urder A4 §5-3.]

£3(d)  Describe any other limits that apply with respect to Salary Deferrals under the Plan;

[Nete: Any limits provided under subsection (d) must satisfy the nondiscrimination requirements under Code

$401(a}4).]

6A-3 MINIMUM DEFERRAL RATE, Unless designated otherwise under this AA §6A-3, no minimum deforral requirement apphes
under the Plan. Alternatively, a Participant must defer at least the following amount in order to make Salary Deferrals under the
Plan.

Py % of Plan Compensation for a payroll peried.
B3y $_ for apayroll period.
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P4 Restatement — Protolype DC-BPD #03 Page 16



Fhotobiz, LLC 40%{k) Profit Sharing Pian & Trust
Section 8A - Salary Deferrals

- T3 ey .. Drescribe.

ENote: If more than ene limit applies under this A4 §6A~3 the minimum deferval rate is the lesser of the amounts designated
under this Ad §64-3. Any minimum deferval rates provided under subsection (¢} must eomply with the nondiscrimination
reguirenents under Code §401(a)(4}.]

6A-4 CA'I'CfI—[’IP CONTRIBUTIONS, Catch-Up Contribi.itions.arc permitted under the Plan, untess designated otherwise under this
AA§6A4. o
[ Catch-Up Contributions are not permitted under the Plan.

6A-5 ROTH DEFERRALS, Roth Deferrals (as defined in Section 3.03(e) of the Plan} are not pennitted under the Plan, unless
designated otherwise under this AA §6A-S.

i(a)  Awvailabilify of Roth Deferrals. Roth Deferrals are permitted under the Plan. [Nofe: If Roth Deferrals are effective as
of a date later than the Effective Date of the Plan, designate such special Effecttve Date in A4 $64-9(c} below. Roth
Deferrals may not be made prior to January I, 20006}

E1{b)  Distribution of Roth Deferrals, Unless designated otherwise uader this subsection (b}, to the extent a Participant takes
a distribution or withdrawal from his/her Salary Deferral Account{s}, the Participant may designate the extent to which
such distribution is taken from the Pre-Tax Deferral Account or from the Roth Deforral Account. (See Section
3.11{bY2) of the Plan for default distribution rules if 3 Participant fails to designate the appropriate Account for
corrective distributions from the Plan.)

Alternatively, the Employer may designate the order of distributions for the distribution types listed below:
£1(1y  Distributions and withdrawals,

EI(iy  Any distribution will be taken on a pro rata basis from the Participant’s Pre-Tax Defereal Account
and Roth Delerral Account.

LIy Any distribution will be taken first from the Participant”s Roth Deferral Account and then form the
Participant’s Pre-Tax Deferral Account.

D3y Any distribution will be taken first from the Participant’s Pre-Tax Deferral Account and then from
the Participant’s Roth Deferral Account.

£1(2)  Distribution of Excess Deferrals.

Y Dhstribution of Excess Deferrals will be made from Roth and Pre-Tax Deferral Accounts in the
same proportion that deferrals were allocated to such Acconnts for the calendar year,

(i)  Distdbution of Excess Deferrals will be made first from the Roth Deferral Account and then from
the Pre-Tax Deferral Account,

L1(i) Distribution of Excess Deferrals will be made first fom the Pre-Tax Deferral Account and then
from the Roth Deferral Account.

£1(3)  Distribution of Salary Deferrals to Highly Compensated Employees to correet ADP or ACP Test
failure.

X0y  Distribution of Excess Contributions {or Excess Aggregate Contributions} will be made from Roth
and Pre-Tax Deferral Accounts in the same proportion that deferrals were allocated {o such
Accounts for the Plan Year,

[1(i)  Distribution of Excess Contributions {or Excess Aggregate Contributions} will be made first from
the Roth Deferral Account and then from the Pre-Tax Deferral Account.

Cl{i)  Distribution of Excess Contributions {or Excess Aggregate Contribations) will be made first from
the Pre-Tax Deferral Account and then from the Roth Deferral Account,

() In-Plan Roth Conversions (pre-2013 provisiens). Unless elected under this subsection, the Plan does not permit a
Participant to make an In-Plan Roth Conversion under the Plan. To override this provision to allow Participants to make
an In-Plan Roth Conversion, this subsection must be completed.

{0¢{1y  Effective date. Effective [rot eariier than 9/27/2010 or later than 12/31/2012], a Participant
may elect to convert all or any portion of his/her non-Rath vested Account Balance to an In-Plan Reth
Conversien Account.

INote: The Plan must provide for Roth Deferrals under A4 §64-5 as of the effective date designated in this
subsection (1). The provisions under this subsection do not address the provisions under the American
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£ (2

B3

Taxpayer Relicf Act of 2012 (ATRA). To apply the rules under ATRA for In-Plan Roth Conversions made ot
or after January 1, 2013, see Appendix B of the Plan and Interim dmendment #1.]

Additienal fn-service distribution eptious for In-Plan Reth Coenversions, For a Participant to convert
his/her contributions to Roth contributions, the Participant must be eligible to fake a distribution from the
Plan. This subsection (2} may be used to add the in-service distribution options under the Plan applicable only
to In-Plan Roth Conversions, . ..

SRt

I (i)

In-service distribution events: In addition to any in-service distribution options deseribed in AA
$10, the following in-service distribution options apply for fn-Plan Roth Conversions: [Check the
appropriate boxes.]

[1(A)  Attainment of age 59% for all contribution sources

S14R)  Attainment of age 59% for Salary Defervals (including QNECs, QMACs and Safe Harbor
Contributions, if applicable}

{0{C) Attainment of age ___ for contribution sourees other than Salary Deferrals {and QNECs,
QMACs and Safe Harhor Contributions, if applicable}.

f{D}y Completion of _ (cannot be less than 60} months of participation in the Plan. {Nof
applicable to Salary Deferrals, QNECs, QMACs or Safe Harbor Contributions, as
applicable.}

O{F) The amounts being withdrawn have been held in Plan for at least two years. {Nof
applicable to Salary Deferrals, QNECs, QMACs or Sqfe Harbor Contributions, as
applicable.}

{1{Fy  Other distribution event:

{Note: For Salary Deferrals (including any QNECs, QMACs or Safe Harbor Contributions), a
Participans must be at least age 594 to take an in-service distribution. For Employer Confributions
and Matching Contributions, the Plan may authorize an in-service distribuition upon @ stated even,
including the attainment of any age. Any selection in subsection (F) must be definitely determinable
and rot subject to Employer discretion, )

In-service distribution option available sidy to accomplish In-Plan Roth Conversion, If this
subsection {i1) 15 checked, the in-service distribution options described in subsection {i) will be
pormitted only to accomplish an In-Plan Roth Conversion.

INote: An in-service distribution may be limited solely to accomplisi a Roth conversion only if the
Plan does not already amthorize an in-service distribution, Thus, this subsection (1) will not apply
fo the extent an in-service distribution is already awthorized under the Plan.]

Contribution sources. An Employee may only elect to make an In-Plan Reth Conversion from the following
sources: [Check all contribution sowrces available under the Plans from which an n-Plan Roth Conversion is
avaifable ]

=iE
£ i)
3 (i)
£l (iv)
Evy
O (viy
T3 (vil)
[ (viti)
3 (x)

All available sources under the Plan
Pre-tax Salary Deferrals

Employer Contributions

Maiching Contributions

Safe Harbor Contributions

QNECs and QMACs

After-Tax Centributions

Rollover Contributions

Trescribe;

{Note: Any selection in subsection (ix} must be definitely determinable and not subject to Employer
discretion.]
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f1(4)  Limits applicable to In-Plan Reth Conversions. The Foiiowmg Timits apply in determining the amounts that
are eligible for an In-Plan Roth Conversion.

g Check this box if Roth conversions may only be made from contribution sources that are fully
vested (h.e., §00% vested). o

[Note: If an In-Plan Roth Conversion is permitted from partially-vested sources, special rules apply
for deterntining the vested percentage of such amounts after conversion. See Section 7.G9 of the
Flan.}

LI A Participant may not make an n-Plan Roth Conversion of less than §___ (may not exceed $1,000).
LIy A Participant may not make an In-Plan Roth Conversion of any outstanding loan amaunt.

[Wote: If this subsection (i} is not checked, a Par:icr‘pém may convert amounty that are
attributable to an owtstanding loan, fo the extent the loan relates to a contribution source that is
eligible for cofrversion under subsection (3) above.}

O@vy Describe:

[Vote: dny selection in subsection (i) must be definitely determinable and not subject to Emplayer
discretion.]

[0{5} Amounts available to pay federal and state faxes generated from an In-Plan Roth Coenversion.

{14a In-service distribution, If the Plan does not otherwise permit an in-service distribution at the fime
of the Tn-Plan Roth Conversion and this subsection (i} is checked, a Participant may elect to take an
in-service distribution solely to pay taxes generated from the In-Plan Roth Conversion.

{14y Participant loan, Generally, a Participant may request a loan from the Plan to the extent permitted
under Section 13 of the Pk and Appendix B of this Adoption Agreement. However, to the extent a
Participant joan is not otherwise allowed and this subsection (i1} is selected, a Participant may
receive a Participant loan solety to pay taxes generated from an In-Plan Roth Conversion,

{Note: Ifthis subsection (i) is selected and Participant {oans are not etherwise authorized under
the Plan, any Participant lean made pursuant fo this subsection (i) will be made in aecordance
with the defadt loan policy described in Section 13 of the Plan.]

[1¢6)  Pistribution from In-Plan Reth Conversion Account. Distributions fom the In-Plan Roth Conversion
account will be penmitted as follows:

Q) Tn-service distributions will not be permitted from an In-Plan Roth Conversion account unt the
earliest date a distribution would otherwise be permitted for any contribution source eligible for
cenversion, without regard to the conversion distribution.

(i)  An in-service distribution may be made fiom the In-Plan Roth Conversion account at any time.

D¢} A separate In-Plan Roth Conversion account will be maintained for converted amounts attributable
to Rollover Contributions and/or After-Tax Contributions. An in-service distdbution may be made
at any time from this separate account.

3 {iv} Describe distribution options:

[Nuote: This subsection (8) may not be used te eliminate an in-service distribution option that was otherwise
available af the time of the In-Flan Roth Conversion. Thus, for example, if a Participant is permitted fo make
an In-Plan Roth Conversien of Afier-Tax Contribistions or Rollover contributions, and stch contributions are
eligible for immediate distribution af the time of the In-Plan Roth Conversion, those atrounts mist continie fo
be available for distribution after the In-Plan Roth Conversion. Subsection (ili} permits the protection of the
immediate distribution option for Roliover and After-Tax Contributions while sill defaying the distribution of
ather contribution sources. If subsection (ifi} is checked, subsection (i) or {iv) should also be checked to
describe distribution options for other contribution sources. To the extent a selection in this subsection (6)
results in an improper elimination of a distribution right, the provisions of this subsection (8) wil not apply.]

{(d)  Describe any special rules that apply to Roth Deferrals under the Plan:

INote: Any special rules must satisfy the nondiscrimination requirements under Code §401(aj(4}.]
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6A-6 ADP TESTING. The ADF Test will be performed using the Current Year Testing Method, unless designated otherwise under
this AA §6A-6. {See Section 6.01(a} of the Plan))

ia)

LI (b)

£l o)

Prior Year Testing Method. Instead of the Curmrent Year Testing Method, the Plan will use the Prior Year Testing
Method in rupning the ADP Test,

{Nofe: If the Plan is « Safe Harbor 4014k} Plan (as designated in A4 §6C belovw), the Plan must use the Cirrent Yeqr
Testing Method. Thus, for any year the Plan is o Safe Harbor 401k} Plan, the Current Year Testing Method applies,
regardiess of any selection under this subsection (a).1

Application of Current Year Testing Method, The Cwrent Year Testing Method has applied since the ___ Plan
Year. {{f the Plan has switched from the Prior Year Testing Method to the Curvent Year Testing Method, this subsection
(b} may be checked to designate the first Flan Year for which the Current Year Testing Method applies.]

Spectal rule for fivst Plan Year. If this is a new 401(k} Plan, the testing method selected in this AA §6A-6 applies for
purposes of applying the ADP Test for the first Plan Year of the Plan, unless designated otherwise under this subsection
(c}. If the Prior Year Testing Mathed applies, the ADP of the Nonhighly Conpensated Group for the first Plan Year is
deemed to be 3%. {See Section 6.01{a)(3} of the Plan.)

{d(1y  Instead of the Prior Year Testing Method, the Plan will use the Current Year Testing Method [or the first
Plan Year for which the 401{k} Plan is effective.

[3{2) [Iustead of the Current Year Testing Methed, the Plan will use the Prior Year Testing Method for the first
Plan Year for which the 401k} Plan s effective.

6A-7 CHANGE OR REVOCATION OF DEFERRAL ELECTION: In addition to the Participant’s Entry Date under the Plan, a
Participant’s election to change or resurme a deferral election will be effective as set forth under the Salary Reduction Agreement
or other written procedures adopted by fhe Plan Administrator. Alternatively, the Employer may designate under this AA §6A-7
specific dates as of which a Participant may change or resume a deferral slection. (See Section 3,03(b) of the Plan)

(¢
(R
1{c)
{d
[ (=}

The first day of cach calendar quarter
The first day of each Plan Year

The first day of each calendar month

The beginaing of each payroil period
Other:

[Note: 4 Participant must be permitted (o change or revoke o deferval election at least once per year. Unless designated
otherwise, a Participant may revoke a deferval election (on a prospeciive basisj at any time.]

64-8 AUTOMATIC CONTRIBUTION ARRANGEMENT. No automatic contribution provisions apply under Section 3.03(c) of
the Plan, unless provided otherwise under this AA §6A-8.

Y

€ Copyright 2014

Automatic deferral election. Upon becoming eligible to make Salary Deferrals ander the Plan (pursuant to AA §3 and
AA §4), a Participant will be deemed to have entered into a Salary Deferral Election for each payroll period, unless the
Participant completes a Salary Deferral Election {subject to the limitations under AA §6A-2 and AA §6A-3) in
aceordance with procedures adepted by the Plan Administrator,

141y Effective date of Automatic Contribution Arrangement. The antomatic deferral provisions under this AA
$6A-8 are effective as of:

L3} The Effective Date of this Plan as set forth under the Employer Signaiure Page.
£3 (i} {insert date]

CEGiiy  As set forth under a prior Plan document. [Note: [f this subsection (i) is checked, the automatic
deferral provisions under this A4 §64-8 will apply as of the original Effective Date of the automaiic
contribution mrangement, Unless provided otherwise under this 44 §64-8, an Employee who iz
atoratically envofled wunder a prior Plan document witl continue to be automatically envolled
under the current Plan document.}

L3142y  Automatic Centribution Arrangement. Check this subsection {2} if the Plan is designated as an Aufomatic
Contribution Arrangement, as described under Section 3.03(c) of the Plan. [Neter Unless an election is made
imder this A4 §64-8 that is inconsistent with the requirements of an Efigible Automatic Contribution
Arrangement (EACA), the Awtomatic Contribution Arrangement will qualify as an EACA, as described in
Section 3.03(c)(1} of the Plan.]

£1()  Automatic deferral percentage.
{4A) % of Plan Compensation
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© L) Autematic increase, If elected under this subsection (if), the automatic deferral amount will

i)

L&

increase each Plan Year by the following amount. (See Section 3.63(¢} of the Plan.)
A % of Plan Compensition g -
fm 3

O4C)  Describe:

Any automatic increase elected under this subsection () will not cause the sutomatic deferral
amount to exceed:

£
EI¢Ey 3%
C3H{FY  Drescribe:

Qualified Automatic Contribution Arrangement (QACA). Check this subsection if the Plan is designated
as a QACA under Section 6.04(b) of the Plan. [Nete: If this subsection (3) is checked, a QA4CA Safe Harbor
Cantribution must also be selected under A4 §6C-2.}

% of Plan Compensation

() Automatic deferral percentage.
Compensation.

% [rmuest be o Feast 396 and no more than 10%] of Plan

Oy Awutomatic increase. [T elected under this subsection (i), the automatic deferral amount will
increase each Plan Year by the following amount:

(A % of Plan Compensation
but not in excess of
1B % [nof less than 6% or more than 16%] of Plan Compensation

{Note: If the percentage under subsection {i) is less than 6% of Plarn Compensation, an aitomatic
deferral of ar least 1% must apply under subsection {A). If no percentage is entered under
subsection (B, any automatic increase selected under subsection (i) will not exceed 10% of Plan
Compensation. ]

Application of antomatic deferral provisiens. The automatic deferral election under subsection (2} or {3),
as applicable, will apply to new Participants and existing Participants as set forth under this subsection (4},

¢}  New Participants, The automatic defemal provisions apply to all eligible Participants who do aof
enter into a Salary Deferval Election (including an election not to defer) and who:

E3(A)  become Participanis on or after the effective daic of the automatic deferral provisions.
E3(B) are hired on or after the effective date of the automatic deferral provisions.

FA1(iy  Current Participants. The automatic deferral provisions apply to all other eligible Participaunts as
follows:

[(3(A} Automatic deferral provisions apply to all current Participants who have not entered into a
Salary Deferral Election (including an election not to defer under the Plan).

F1{B) Automatic deferral provisions apply to all current Participants who have ot entered into a
Salary Deferral Election that is af least equal to the automatic deferral amount under
subsection {2){1} or {3K1), as applicable. Current Participants who have made a Salary
Deaferral Blection that is less than the antomatic deferral amount or who have not made a
Salary Deferral Election will automatically be increased to the automatic deferral amount
unless the Participant enters into a new Salary Deferral election on or after the effective
date of the automatic deferral provisions.

LH{Cy  Automatic deferral provisions do not apply to current Participants. Only new Participants
described in subsection (i) are subject to the automatic deferral provisions. [Note: This
subsection (C} may not be selected if the Plan is a QACA under subsection (3). Also see
Section 3.03(cH2)(i} of the Plan for the application of this subsection winder an EACA.]

(D) Describe:

[Note: Any special provisions wnder subsection (D) must comply with the
nondiscrimination veguirements under Code §401{a}{4}.}
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£1(6)

E3 (i)  Treatment of automatic deferrals. Any Salary Deferrals made pursuant to an automatic deferral
election will be treated as Pre-Tax Salary Deferrals, unless designated otherwise under this
subsection {iil). B

a Any Balary Deferrats made pursuant fo an automatic deferral election will be treated as Roth
Deferrals, [This subsectiali (it} may ounly be checked if Roth Deferrals are permitted under
Ad §64-5.1

[Nete: Any Sulary Deferval Election (including an election nof to defer undey the Plan} made after the

 effective date of the automatic deferval provisions will overvide such automatic deferval provisions. See

Secrion 6.04(0)(1)(i1i} of the Plan for the application of this provision to rehired Employees.

Agpplication of autematic increase. Unlesy designated otherwise under this subsection {5), if an automatic
increase is selected under subsection (2)(11) or (3X15) above, the sutomatic inorease will take effect as of the
first day of the second Plan Year following the Plan Year in which the sutomatic deferral election first
becomes effective with respect fo a Participant. (See Section 3.03{c)}2}(iii) of the Plan.)

TE(y  First Plan Yeayr. Instead of applying as of the second Plan Year, the antomatic increase described
in subsection {2} or {3){if), as applicable, takes effect as of the appropriate date (as designated
under subsection (iii} below) within the first Plan Year following the date automatic contributions
begin,

E1(i)  Designated Plan Year, nstead of applying as of the second Plan Year, the automatic increase
described in subsection (2)(i1) or {3){(i), as applicable, takes effect as of the appropriate date {as
designated under subsection {ii) below) within the Plan Year following the Plan Yearin
which the automatic deferral election first becomes effective with respect o a Participant, [Nofe: If
this subsection (it} Is checked and the Plan is intended to qualify for the QACA safe harbor, the
Plan prust satisfy the minimun deferraf requivements. See Section 0.04(B)(1)(1} of the Plan for
special rules that apply if this subsection (i) is checked for a QACA plan, Also see Rev, Rul. 2009-
3403

{3 Gig Effective date. The automatic increase described under subsection {2)(i1) or (3){i1}, as applicable, is
generally effective as of the first day of the Plan Year. If this subsection {iif} is checked, instead of
becoming effective on the first day of the Plan Year, the automatic increase will be effective on

[1{A} The anniversary of the Participant’s date of hire.

{3{B} The annivetsary of the Participant’s first sutomatic deferval contribution.
{34Cy  The frst day of each calendar year.

0¢Dy  Other date:

[Note: If this subsection (#Hi} is checked and the Flan is intended to qualify for the QACA safe
harbor, the Plan must satisfy the minimum deferval requirements. See Section 6.04(b)(1){i) of the
Flan for special rules that apply if this subseciion (iii} is checked for a QACA plan. Aso see Rev.
Rul. 2009-30.]

El{iv} Special rules:

{Note: Any special rules under this subsection (v} must satisfy the rles applicable to automatic
increases under Treay. Reg. SEA01()-3, if applicable, and must sarisfy the nondiscrimination
reguirements under Code §40/1 {aj(4).]

Treatment of terminated Employees. Unless desigmated otherwise under subsection (i) below, a
Participant’s affirmative election to defer {or to not defer) will cease upon termination of employinent. In
addition, unless designated otherwise under subseetion (i) below, in applying the automatic deferral
provisions under the Plan, a rehired Participant is treated as a new Employee if the Participant is precluded
from making antomatic deferrals to the Plan for a full Plan Year.

(i} Terminated Employees. Tf this subsection {i} is selected, a terminated Participant’s affirmative
election to defer {or to not defer) will not cease upon termination of employment. Thus, a Participant
who entered into an election to defer {or not to defer) prior to termination of employment will not be
subiject to the sutormatic deferral provisions upon rehire. (See Section 3.03(c}(2){i) of the Plan.)

LI(} Rehired Employees, If this provision applies, a Participant who is preciuded from making automatic
deferrals to the Plan for a full Plan Year will not be trested as & new Employee for purposes of
applying the autonatic deferral provisions under the Plan. Thus, a rehired Padicipant’s minimum
deforral percentage will continue to be calculated based on the date the individual first began making
automatic deferrals under the Plan. {Sce Section 6.04{b¥ 13111} of the Plan.}
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[I4b}y  Perinissibie Withdrawals under Automatlc Contribution Arrangement,

{3{1y  Permissible withdriwals ailmved I thé Plan satisfies the requirements for an FACA (as set forth in Section
3.683(c}(2) of the Plan) ora QACA (48 set forth in Section 6.04(b} of the Plan), the piermissible withidrawal
provisions under Section 3.03(c)} 3} of the Plan apply. Thus, a Participant whoréceiveés an autosatic deferral
may withdraw such contributions {and earnings atiributable thereto} within the' tinie period set forth under
Section 3.03(c)(3) of the Plan, without regard to the in-service distribution provisions selected under AA §10-

O¢2} No permissible withdrawals, Although the Plan contains an automatic deferral election that is designed to
satisfy the requirements of an EACA or QACA, the permissible withdrawal provisiens under this subsection
(b} are not available.

{3(3)  Time period for electing a permissible withdrawal, Instead of a 90-day election perioed, a Participant must
request a permissible withdrawal no later than {may not be less than 30 or more than 90} days after the
date the Plan Compensation from which such Salary Deferrals are withheld would otherwise have been
incinded in gross income.

fi{c)  Other automatic deferral provisions:

iNore: Any language added under this subsection (¢} must comply with the nondiscrimination requirements under Code
$401{a}(4} and the regulations thereunder.]

6A-0 SPECIAL DEFERRAL EFFECTIVE DATES. Unless designated otherwise under this AA §6A-9, a Participant is eligible to
tmake Salary Deferrals under the Plan as of the Effective Date of the Plan (as designated in the Employer Signature Page).
However, in no case may a Participant begin making Salary Deferrals prior to the later of the date the Employee becomes &
Participant, the date the Participant executes a Salary Reduction Agreement or the date the Plan is adopted or effective. (See
Section 3.03{z) of the Plan.}

To designate a later Effoctive Date for Salary Deferrals or Roth Deferrals, complete this AA §6A.9,
[i{a)  Salary Deferrals. A Participant is eligible to make Salary Deferrals under the Plan as of:

(1)  thedate the Plan is executed by the Employer {as indicated on the Employer Signature Page).
LI (insert date}.
{3(b)  Roth Deferrals. The Roth Deferral provisions under AA §6A-5 are effective as of - {If Roth Defervals are

permitted under A4 §64-5 above, Roth Deferrals are effective as of the Effective Date applicable ta Salary Deferrals
under this A4 864-9, unless a later date is designated under this subsection (b).]

6A-10 SEMPLE 401¢k) PLAN PROVISIONS. The SBMPLE 461(k} provisions under Section 6,03 of the Plan do not apply unless
specifically elocted under this AA §6A-10.

[1¢a} By checking this box the Employer elects to have the SIMPLE 4G1(k} provisions described in Section 6.05 of the Plan
apply.
(1)  Employer will make Matching Contribution under Section 4.05(b)(3} of the Plan,
[1(2)  Employer will make Employer Contribution under Section 6.05(b}{4} of the Plan,

£3{by  Other SIMPLE 401k} provisions:

[Note: This A4 §64-10 may only be checked if the Plan uses a calendar-year Plan Year and the Employer is an Eligible
Employer as defined in Section 6.05(a) 1) of the Plan. All contributions under the SIMPLE 401(k) Plan are 100% vested at all
times. If this Ad §64-10 is selected, no contributions way be authorized under A4 §6 and 44 §6B8- §6D. dny special rudes
under sibsection (b) must satisfy the nondiscrimination requivements under Code §401 (a4}

68-1 MATCHING CONTRIBUTIONS, Ts the Employer authorized to make Matching Contributions under the Plan?

M Yes [Check this box if Matching Contributions may be made under the Plan, including Matching Contributions that setisfy
the ACP safe harbor (i.e., Matching Contributions that are made in addition to the Safe Harbor Contributions required fo
satisfi the ADP sufe harbor under A4 §6C-2(a}}.]

[ Ne. [Check this box if there are no Matching Contributions or the only Matching Contributions are Safe Harbor Matching
Contributions that satisfy the ADP safe harbor under A4 $6C-2(a). If “No" is checked, skip to Section 6C.]
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6B-2 MATCHING CONTRI{BUTION FORMULA: For the period designated in AA §6B-5 below, the Employer will make the
following Matching Contribution on behalf of Participants who satisfy the allocation conditions under AA §6B-7 below. {See 44
§68-3 for the definition of Eligible Contributions for purposes of the Matching Confributions under the Plan. If the Plan provides
Jor After-Tax Employee C’omnbaﬁoﬂs, also see Ad $6I3-2 to determine the apphcaﬂoﬁ of the Matching Contribution formulas to
After-Tax Emp;’ayee C'om‘! :buf:ons i

B {s)  Discretionary match. The Employer will determing in Hs soie dlscretton how much if any, it will make as a Matching
Contribution. Such amount can be determined either as a uniform percentage of deferrals or as a flat dollar amount for
each Participant.

£3¢hy  Fived match. Thc Empioyer witl make & Matching Confribution for e'tch Pam{:lpam equal to

11} % of Eligible Contributions made for each period designated in AA §68-5 below,
12y § for each period degignated in AA §6B-3 below.
{33} % of Eligible Contributions made for each period designated in AA $6B-5 below. However, to receive

the Matching Confribution for a given period, a Participant must contribute Eligible Contributions equal to af
feast % of Plan Compensation for such period.

O 3 for each period designated in AA §6B.5 below. However, fo receive the Matching Contribution for
a given period, a Participant must contribute Eligible Contributions equal to at least % of Plan
Compensation for such period.

[3(c)  Tiered match. The Employer will make a Matching Contribution to all Participants based on the following tiers of
Eligible Contributions.

{3¢1y  Tiers as percentage of Plan Compensation.

Eligible Contribufions Fixed Discretionary
Match % Maich
Ei{iyUpto % of Plan Compensation % &
3 (i) From __% up to __% of Plan Compensation % n
£ (iil) From __% up to __% of Plan Compensation % ]
L1 (v} From _ % upto_ % of Plan Compensation b 4

£1(2)  Tiers as dolfar armounts.

Ekigible Coniributions Fixed Discretionary
Match Match
i Upto s % {l
DMy From$____opto$__ % 0
Oy From$___upto$ Y% £l
L1{ivyAbove $__ %% ¥

[Note: If the Plan ix designed to satisfy the ACP safe harbor with respect to the Matching Contributions, the rate of
Muatching Contribution may not increase ay the vate of Eligible Contributions increases.]

B2y Year of Service match. The Employver will make a Matching Contribution as a uniform percentage of Eligible
Contributions to all Pacticipants based on Years of Service with the Employer.

| Years of Service | Maiching % |
£i(l} From upto Years of %
Service
F1{2y From upto Years of Y
Service
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Li(e)

oo

| Years of Service . | Matching % |
C1(3y From up to Years of -
Service N
{3(4)  Yeass of Service equal to and %%
above

For this purpese, a Year of Service is'each Plan Year during which an Employee completes at least 1,000 Howrs of
Service. Alternatively, a Year of Service is:

[Nate: Each separate rate of Matching Corgribution must safisfy the nondiscrimination requivements under Treas. Reg.
$L40Haj{4)-4 as a separate bengfit, vight or feature. Awy alternative definition of a Year of Service must meei the
requirements of @ Year of Service as defined in Section 2.03 of the Flan.}

Different Employee groups, The Employer may make a different Matching Coniribution to the Employee groups
designated under subsection (1} below. The Matching Contribution will be allocated separately to cach designated
Employee group in accordance with the formuls designated under subsection (2},

{1}  Designated Employee groups.
{2y  Matching Contribution formulas.

[1¢y  Diseretionary Matching Contribution. The Employer may make & different discretionary Matching
Contribution for each Employes gronp designated under subsection (1}

D¢y Different Matehing Contribution formuls. The following Matching Contribution will apply for
each Employee group designated under subsection (1),

[Note: Each separate rate of Matching Comntribution must satisfy the nondiscrimination reguivements
wndder Treas. Reg. §1.401a)d)-4 as a separate benefit, right or feature}

Bescribe special rales for determining alfocation formaula:

{Nute: Any special rules under this subsection {f} must be described in a manner that precludes Employer discretion
and must satisfy the nondiscrimination vegquirements of Code $401(w)(4} and the regulations thereunder.]

6B-3 CONTRIBUTIONS ELIGIBLE FOR MATCHING CONTRIBUTIONS (“ELIGIBLE CONTRIBUTIONS™), Unless
designated otherwise under this AA §6B-3, all Salary Deferrals, including any Roth Deferrals and Catch-Up Contributions are
eligible for the Matching Contributions designated under AA §6B-2,

(s

£ by

@ Copyright 2044

Matching Contributions. Only the following contribution sources are eligible for 2 Matching Confribution under AA
§6B-2:

L3{1y  Pre-tex Salary Deforrals
3(2y  Roth Deferrals
33 Catch-Up Contributions

[Note: Any amonnts excluded under this subsection do not apply to Safe Harbor Matching Contributions under A4
$6C-2. See A4 $6D-2(b} ta determine eligibility of After-Tax Emplovee Contributions for Maiching Contributions.]

Application of Matching Contributions to elective deferrals made under another plan msintained by the
Employer, I this subsection (b} is checked, the Matching Conuibutions described in AA §6B-2 will apply to elective
deferrals made under another plan maintained by the Employer.

£1(1)  The Matching Contribution designated in AA §6B-2 above will apply to elective deferrals wnder the following
plan maintained by the Employer:

L3(2)  The following special rules apply i determining the amount of Matching Coniributions under this Plan with
respect to elective deferrals under the plan described in subsection {1):

[Note: This subsection (B} may be used to describe special provisions applicable to Matching Contributions
provided with respect to elective deferrals under another plan maintained by the Eniployer, including another
guatified plan, Code $403(b) plan or Code §457(b} plan.]
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[l{c}  Special rules. The following speciat niles apply for purposes of defermining the Matching Contribution under this AA
§6B-3:

[Note: Any special rules under subsection (c} must safisfy the nondiscrimination requirements under Code §401 (a)(4)
and the regulations thereunder, If contribution sources are linited for ouly certain Maiching Contributions, those
Hmitations may be described under this subsection.]

634 LIMITS ON MATCHING CONTRIBUTIONS, In applying the Matching Contribution formula(s} sefected under AA §6B-2
above, all Eligible Contribuations are ¢ligible for Matching Contributions, wnless ¢lected otherwise under this AA §6B-4, [See A4
F6D-2(5} for any Hmits that apply with respect to After-Tax Employee Contributions. ]

¥ (3} ACP safe harbor match. The Matching Contribution formula{s) selected in AA §6B-2 are designed to satisfy the ACP
Safe Harbor as described in Section 6.04(1) of the Plan. Theretore, any Matching Contribution selected in AA §6B-2
will only apply with respect to Eligible Contributions that do not exceed 6% of Plan Compensation and to the extent
any Matching Contribution formula is discretionary, the total amount of discretionary Matching Contributions will not
exceed 4% of Plan Compensation for the Plan Year.
{Note: If this subsection {u} is checked, no allocation conditions should be selected under A4 $6B-7. if allocation
conditions are selected under Ad §6B-7, the Matehing Contributions wider this A4 §6B-2 may not guadify for the ACP
safe harbor. See Section 8.04(i) of the Plan.]

Li(ky  Limit on the amount of Eligible Contributions. The Matching Contribution formulafs) selected in AA §613-2 above
apply only to Eligible Contributions that do not exceed:
ey % of Plan Compensation,
oo, 3 .
{3} Adiscretionary amount determined by the Employer,

[Note: If both (1} and (2} are selected, the limit under this subsection (B) is the lesser of the percentage selected in
subsection {1} or the dollar amownt selected in subsection (2).]

() Limit on Matching Centributions, The total Matching Contribution provided under the formala(s) selected In AA
§6B-2 above will not exceed:
O % of Plan Compensation.
o s

(3 (dy  Application of Hmits. The Hmits identified in subsection {b} and (¢} do not apply to the following Matching
Contribution formula(s):

{1413 Any limit on the amount of Eligible Contributions | {73 (2} Any limit on Matching Contributions under
under subsection {b} does not apply to: subsection {¢) docs not apply to:
{15} Discretionary match {1{i) Discretionary match
{J(ii) Fixed maich {3 (i) Fixed match
£ (i) Tiered match L7 (iif) Ticred match
£1(v) Year of Service maich {1 {iv} Year of Service match
[ (v) Employee group match I év) Employee group match

[Ofe)  Special limits applieable to Matching Contributions:

[Note: Any special provisions under this subsection {g) must comply with the nondiscrimination vequirements nnder Code

$401{aj4).]
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608-5

6B-6

6B-7

PERIGD FOR DETERMINING MATCHING CONTRIBUTIONS. The Matching Contribution formula(s) selected in AA
§6B-2 above {including any limitations on such amounts under AA §6B-4) are based on Eligible Contributions and Plan
Compensation for the Plan Year. Fo apply a different period fof determining the Matching Contributions and imits under AA
§6B-2 and AA §6B-3, complete this AA §6B-5.

£14a)  payroll period

3¢y  Plan Year guarter

£1{c)  calendar month

@) Other

[Noter Although Matching Contributions (and any limits on those Matching Contributions) will be determined on the buasis of the
period designated under this A4 §6B-3, this does not require the Emplayer to actually make contributions or allocate
coptributions on the basis of such period. Malching Contributions may be contributed and ailocated fo Participants at any time
within the contribution period permitted under Treas. Reg. §1.415-6, regardless of the period selected under this A4 §6B-5. Any
alternative period designated under this A4 §6B-5 may not exceed a 12-month period and will apply uniformly to all
Participanis.}

{Netz: In determining the amount of Matehing Contributions for a particular period, If the Employer actually makes Matching
Contributions to the Plan on a more freguent basis than the period selected in this AA $68-5, a Participant will be entitled to a
true-up contribution fo the extent he/she does not receive a Matching Contribution based on the Fligible Contributions andfor
Plan Compensation for the entive period selected in this A4 S6B-3. If a period other than the Plan Year is selected under this 44
$6B-3, the Employer may make an additional discretionary Matching Contribution equal to the true-up contribution that would
otherwise be requived if Plan Year was selected under this A4 §68-5. See Section 3.04(c) of the Plan.)

ACP TESTING, The ACP Test will be performed using the Cumrent Year Testing Method, unless designated otherwise under
subsection (). (See Section 6.02(a) of the Plan.)

T1{a)  Prior Year Testing Method. Instead of the Current Year Testing Method, the Plan will use the Prior Year Testing
Method in running the ACP Test.

[Note: if the Flan is intended to be a Safe Harbor 401 (k) Plan (as designated in A4 §6C below), the Flan must vse the
Current Year Testing Method. Thus, for any year the Plan is a Safe Harbor 401(%) Plan, the Current Year Testing
Method applies, regardiess of any selection under this subsection (a}.}

Eib} Application of Current Year Testing Methoed. The Current Year Testing Method has appled since the Plan
Year. [If the Plan has switched from the Prior Year Testing Method to the Current Year Testing Method, this subsection
(b} may be checked to designate the first Plan Year for which the Current Year Testing Method applies.}

T{e)  Special rule for first Plan Year, If this is a new 4014m) Plan, the testing method selected in this AA §683-6 applies for
purposes of applying the ACP Test for the first Plan Year of the Plan, unless designated otherwise under this subsection
{c). If the Prior Year Testing Method apples, the ACP of the Nonhighty Compensated Employee Group for the first
Plan Year is deemed to be 3%. {See Section 6.02¢a)(3) of the Plan.)

3 {1) Instead of the Prior Year Testing Method, the Plan will use the Current Year Testing Method for the first Plan
Year for which the 401 (m) Plan is effective.

{1(2) Instead of the Current Year Testing Method, the Plan will use the Prier Year Testing Method for the first Plan
Year for which the 401{m) Plan is effective.

ALLOCATION CONDITIONS. A Participant must satisfy any allocation conditions designated under this AA §6B-7 to receive
an altocation of Matching Contributions under the Plan.

[Nofe: Any allocation conditions set forth under this A4 §68-7 do not apply to Safe Harbor Matching Contributions under A4
F6C or QMACY under Adk §60, unless provided otherwise under those specific sections. See A4 §4-3 for treatment of service with
FPredecessor Emplovers for puiposes of applying the allocation conditions under this A4 §68-7.]

¥ (a)  No allecation conditions apply with respect to Matching Contributions under the Plan,

£1{by  Safe harbor allocation condition. An Employee must be emploved by the Employer on the last day of the Plan Year
OR must complcte more than:

f3{1y  ___ {notto exceed 300) Hours of Service during the Plan Year,
CH) Hours of Service are determined using actual Hours of Service.

E1{iy  Hours of Service are detennined using the following Equivalency Method {as defined under AA §4-
Hdyy:
{1{A} Monthiy Oy Weekly
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nI(HE Daily = . O(D)  Semi-monthly -

U0y (not more than 91) _c::t')_i‘lsiét';i:ft'ii{e' days of eraployment with the Employer during the Plari Year,

)
mEGH

ey

LY

& Copyright 2014

.[.Nafe: Under this safe harbor afe’ocarmn ééﬁdirion, an Employee will satisfy the allocation conditions tf ?he Emﬁ!oyee

completes the designated Hours of Service or period of employment, even if the Employee is not employed on the last
day of the Flan Year. See Section 3.09 of the Plan for rules regavding the application of this aliocation condition to the
minimum coverage fesi.]

Employment condition. An Employee must be cmploved with the Employer on the last day of the Plan Year.

Minimum service condition, An Employee must be credifed with at least:
£1(1)  __ Hours of Service (not to exceed 1.000) during the Plan Year

S EEY) Hours of Service are determined using actual Hours of Service.

839Gy Hours of Service are determined using the following Equivalency Method {as defined under AA §4-

3(d¥:
1¢ay Monthly 3(By Weekly
04{C)  Daily LI{D)  Semi-monthly
82y ____ (not more than 182) consecutive days of employment with the Emplover during the Plan Year.

Application to a specified period. The allocation conditions selected under this AA §6B.7 apply on the basis of the
Plan Year. Alternatively, if an employment or minimum service condition applies under subsection (¢} and/or {d}, the
Emplover may elect under this subsection (e} fo apply the allocation conditions on & periodic basis as set forth below.
{See Section 3.09%(a) of the Plan for a description of the rules for applying the allocation conditions on a periedic basis.}

(1} Period for applying allocation conditions, Instead of the Plan Year, the allocation conditions set forth under
subsection (2} below apply with respect to the following periods:

T Plan Year quarter
L3(i)  calendar month
LI payroll period

3 (ivj OQther:

{142y  Agpplication te allocation conditions. To the extent an employment or minimum service alfocation condition
applies under subsection {¢) and/or {d), such allocation condition will apply based on the pediod selected
under subsection (1) above, unless designated otherwise below:

{3¢)  Only the employment condition under subsection (¢} will be based on the period selected in
subsection {1) above,

CiG)  Only the minimum service condition under subsection (d) will be based on the period selected in
subsection (1) above.

Iy Desoribe any special rules:

INate: Any special rules under subsection (HE) st satisfy the nondiscrimination requivements of
‘ode §401{aif4}.]
Exceptions.
{3{1}  Theabove allocation condition(s} will not apply if the Employes:
LIy dies during the Plan Year.
UIGi)  terminates employment as a regult of beeoming Disabled.
LIy terminates employment after attaining Normal Retirement Age.
vy terminates employment after attaining Early Retirement Age.

E1{v} ison anauthorized leave of absence from the Employer.

{1{Zy  The exceptions selected under subsection {1) will apply even if an Emplovee has not terminated employment
at the fime of the selected event{s).
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O

£1(3)

Describe any special rules governing the allocation conditions under the Plan:

The exceptions selected under subsection (1) do not apply to:

£ (@)
ety
L

an employment cotidition under subsection (c) above, I
& minimum service condition under subsection (d} above,

the following Matching Contributions:

O (A)  Discretionary match

(B} Fixed match

1(Cy  Tiered maich

{1{D} . Year of Servics match

D{E) Employee group match

[Nate: Any special rules miust satisfy the nondiserimination requirements under Code §401{aj(4}.]

6C-1 SAFE HARBOR 461{(k) PLAN. Is the Plan intended to be a Safe Harbor 401(%) Plan?

M Yes

1 Nolff “No” is checked, skip to Section 61).]

602 SAVE HARBOR CONTRIBUTTONS, To qualify as a Safe Herbor 401(k} Plan, the Employer must make a Safe Harbor/QACA
Safe Harbor Malching Contribution or Safe Harbor/QACA. Safe Harbor Emplover Contribution, The Safe Harbor Contribution
elected under this AA §6C-2 will be in addition to any Employer Contribution or Matching Confribution elected in AA §6 or AA
§6B above.

Safe Harbor/QACA Safe Harbor Matching Contyibution.

1{1} Safe Harbor Matching Contribution formula.

L (&)

© Copyright 2004

22

06

B (i)
EF (i}

Basie mateh: 160% of Salary Deferrals up to the first 3% of Plan Compensation, plus 56% of Salary
Dieferrals up to the next 2% of Plan Compensation.

Enhanced match: % of Salary Deferrals up to % of Plan Compensation.

Fiered match: % of Salary Deferrals up to the first % of Plan Compensation,
THAY  plus
LI(B) plus
[Nete: The enhanced match under subsection (i1} and the fiered muatch wnder subsection (17} must
provide a matching contribution that is af least equivalent at alf deferval levels 1o the basic match
described in subsection (i}. If the enhanced march or Hered motch applies to Salary Deferrals in
excess of 6% of Plan Compensation o if the tieved match provides for a greater level of match ot

higher levels of Salary Deferrals, the Maiching Contribution will be subject to ACP Testing. See
Section 6.04(5(2} of the Plan.]

% of Salary Deferrals up fo the next % of Plan Compensation,

% of Salary Deferrals up to the next ____% of Plan Compensation,

QACA Safe Harbor Matching Contribution formuba. {Nofe: Also must select A4 §64-8]

g

i)
1 Gil)

Basic mateh: 100% of Salary Deferrals up to the first 1% of Plan Compensation, plus 50% of
Salary Deferrals up to the next 5% of Plan Compensation.

Enhanced match: % of Salary Deferrals up to % of Plan Compensation.

% of Plan Compensation,

Tiered match: % of Salary Deferrals up to the first
0¢Ay  plus % of Salary Deferrals up to the next
D{B}y plus

{Nofe: The entanced match under subsection (i#) and the tiered match under subsection (fii} must
provide a matching consribution that is at least eguivalent at all deferval levels to the basic match
described in subsection (). If the enhanced match or tieved match applies to Salary Deferrals in
excess of 6% of Plan Compensation or if the tigred match provides for a greater level of match at
higher levels of Selury Deferrals, the Matching Contribution will be subject to ACP Testing. See
Section 6.04(1)(2} of the Plan.)

% of Plan Compensation,

% of Salary Deferrals up to the next % of Plan Compensation,
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(3)  Period for determining Safe Harbor Matching Contributions. Instead of the Plan Year, the Safe
Harbor/QACA Safe Harbor Matching Contribution formula selected in (2) or (2} above is based on Salary
Deferrals for the following period: o

3@y payroll period
TGy Plan Year quarter
{3 iy calendar month
TGy Other
[Wote: In determining the amount of Safe Harbor/QACA Safe Harbor Matching Conribntions for a particular
period, if the Emplover actually makes Safe Harbor/QACA Safe Harbor Matching Contributions to the Plan on
« miore firequent basis than the period selected in this subsection (3}, a Participant will be entitled to u “true-

up " contribution to the extent he/she does not receive a Sufe Farbor/QACA Safe Harbor Marclhing Comribution
based on the Salary Deferrvals and/or Plan Compensation for the entire period selected in subsection (3). Thus,
Jor example, if Plan Year applies under this subsection (3}, additional Safe Harbor/QACA Safe Harbor
Matching Contributions muay be reqivired if the Safe Harbor/QACA Safe Harbor Matching Contributions are
made on & more frequent basis than annually, If true-ip comtributions will not be made for any Participant
wnder the Plan, payroll period should be sefected wunder subsection (i).]

B (b))  Safe Harbor/QACA Safe Harbor Employer Contribution: 3 % {not tess than 395} of Plan Compensation.

[Note: Ifthe Plan is designated as a QACA under A4 $64-8, the Safe Harbor/QACA Sqfe Harbor Employer
Contribution will be a QACH Safe Harbor Contribution. If the Plan is nof designated as a QACA under A4 §64-8, the
Safe Harbor/QACA Safe Harbor Employer Contribution will be @ regular Safe Havbor Emplover Contribution.}
O{1) Supplemental Safe Harbor notice, Check this selection if the Employer will make the Safe Harbor/QACA

Safe Harbor Employer Contribution pursuant to s supplemental notice, as described in Seetion 6.04(a}(4)(iii)
of the Plan.

[Note: If this subsection (1} is checked, the Safe Harbor/QACA Safe Harbor Emplover Contribution
described above will be required for a Plan Year only if the Emplover provides o supplemental notice (as
described in Section 6.04(a)(4)ili} of the Plan). If the Employer properly provides the Safe Harbor nofice but
does not provide a supplementad notice, the Employer need not provide the Safe Harbor/QACA Safe Harbor
Employer Contribution described above, In such a case, the Plan will not qualify as a Safe Farbor 401k}
Plan for that Flan Year and will be subject to ADFIACP testing, as applicable. See Secrion 6.04(al4i(i8 of
the Flan for rules that apply in subsegieent Plan Years.)

£1¢2)  Other plan. Check this subsection {2} if the Safe Harbor/(QACA Safe Harbor Employer Contribution will be
made under another plan muintained by the Employer and ideaify the plan

El{e)  Special rules: The following special rales apply for putposes of applying the Safe Harbor provisions under the Plan: ___
{Note: Any special rules under subsection (¢} must satisfy the nondiscrimination requirements of Code §401{a}(4).]

6C-3  ELIGIBILYITY FOR SAFE HARBOR CONTRIBUTION. The Safc Harbor Contribution solected in AA §6C-2 above will be
allocated to all Participants who are eligible to maks Salary Deferrals under the Plan, unless designated otherwise under this AA
§6C-3,

£3(a)  Availability of Safe Harbor Contributions. Instead of being allocated to all eligible Participants, the Safe Harbor
Contribution selected in AA §6C-2 will be allocated only to:

£31{1}  Nonhighly Compensated Participants
£3{(2y  Nonhighly Compensated Participants and any Highly Compensated Non-Key Employees

f1(b}  Eligible Eniployees. Unless designated otherwise under this subsection (b), any Excluded Employees will be
deternuned under the Deferral column under AA §3-1. If this subsection {b) is checked, the following Employees will

be excluded for purposes of receiving the Safe Harbor Contribution. [Note: The exclusion of Employees under this
subsection may requive additional nondiscrimination testing. See Section 6.04(cj of Plan.]

LI1(}y  Same exclusions as designated for Matching Contributions under AA §3-1.

{1(2;  Same exclusions as designated for Employer Contributions under AA §3-1,

[1{3) The following Employees are Excluded Employees for purposes of receiving the Safe Harbor Contribution:
By Collectively Bargained Employees

E1(iiy  Non-resident aliens who receive no compensation from the Employer which constitutes 115, source
income

L1(iy  Leased Employees
CE(ivy  Describe:
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[Vete: If subsection (v} is completed to designate a class of Excluded Employees, such Employee class must
be defined in such a way that it precludes Employer discretion and may not be based on time or service fe.g,
part-time Enplayees) and may not provide for an exclusion designed to cover anly Nonhighty Compensated
Employees with the lowest amount of compensafion and/or the shortest peviods of serviee which may
represent the mininm number of Nonhighly Conipensuted Employees necessary fo satigfy the coverage
requirements under Code §410(8).]

[J(c}  Minimaon age and service conditions. Unless designated otherwise under this subsection (¢}, the minimum age and
service conditions applicable to Salary Deferrals under AA §4 will apply for purposes of any Safe Harbor Contributions
selected under AA §6C-2, If this subseetion (¢} is checked, the following minimum age and service conditions apply for
Safe Harbor Contributions. [Note: The addition of mininum age or service conditions under this subsection may
reguire additional nondiscrimination testing. See Section 6.04(d} of the Plan.)

£

(mEys

O3

3y Describe eligibility conditions:

Minimum service requirement.. .

[¢)  No minimum service conditions apply.

{14  The minimum service conditions applicable to Matching Confributions {(as selected in AA §4).

LI6HY  The minimum service conditions applicable to Employer Contributions {as selected in AA §4).

T{ivy Ozne ;[ear of Service using shifiing Eligibility Computation Period. (See Section 2.03(a){(3)(1) of the
Plan.

£1¢(v)  The completion of at least _____ {eannot exceed 1,000 Hours of Service during the fist
months of employment or the completion of a Year of Service {as defined in AA §4-3), if earlier.

E1{vi) Describe:

[Note: For purposes of determining eligibility for Safe Harbor Contributions, an Employee may not be
required to complete more than one Year of Service.}

Minimum age requirement,

£1{iy  Nominimum age reguirement

G Ape2l

C1Gi)  Ape _ {not later than age 21)

Entry Date.
L Immediate 3G Semi-anoual
G Quarterly vy Monthly

[Wote: Any additional eligibility conditions must satisfy the requirements of Code §416(a) and may not violafe the
nondiscrimination reguirements of Code §401{a}(4).1

6C-4 DEFINITION OF PLAN COMPENSATION. Unless designated otherwise under this AA §6C-4, Plan Compensation is the
same definition as selected under the Deferral column of AA §3-3 and AA §5-4. {See Note below for special rufes applicable to
definition of Plen Compensation.]

1(a) Modification of Plan Compensation, Instead of using the definition of Plan Compensation used for Salary Deferrals
under AA §5-3, the following exclusions apply for Safe Harbor Contributions:

CI(1)
1 {2)

L3
C1 4
£1(5)
1 (6)

Ne exclusions,

All fringe benefits, expense reimbursements, deferred compensation, moving expenses, sud welfare benefits
are excluded.

Amounts received as a bonus are excluded.
Amounts received 23 commissions are excluded.
Overtime payments are exchuded,

Drescribe adjustraents to Plan Compensation:

[Noter Any exclusions selected under AA §3-3(e} ~ (1) or under subsections (3] — (6) may cause the definition
of Plan Compensation to fail to satisfy a safe harbor definition of compensation under Code $414(s), dny
modification under subsection {6} must be definitely determinable and prechude Employer discretion. |

36y Compensation white a Participant, Instead of using the peried of compensation designated under AA §5-4(b) for
Salary Defermals, the following Plan Compensation will be taken into account for Safe Harbor Contributions:

LY
02

© Copyright 2014

Only Plan Compensation carned while the Employee is eligible to receive a Safe Harbor Contzibution.

Plan Compensation for the entire Plan Year, inchuding compensation earned while an individual is not eligible
to receive the Safe Harbor Contribution.
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6(-5

6C-6

[Noter 4 Frototype Plan is required to use a definition of Plan Compensation for Safe Harbor Contributions that satisfies a safe
harbor definition of compensation inder Treas. Reg. §1.414(s)-1{a). Therefore, if any selections under 44 §5-3 or under this Ad
$6C-4 do not meet the safe harbor exclusions under Treas. Reg. §1.414(s}-1, as described in Section 1.97(a) of the Plan, such
adiustments will apply only to Highly {Zompe}rsafed F :::ployees Jor purposes of determining Safe Harbor Contributions under the
Plan. See Section 1.97 of the Flan.}

OFFSET GF ADDITIONAL EMPLOYER CONTRIBUTIONS. Any additional Employer Contributions under AA §6 will be
allocated to all eligible Participants in addition o the Safe Harbor Employer Contribution, unless selected otherwise under this
AA §6C-5,

I Check this AA 60510 prmride that ihe Safe Harbor Employer Contribation offsets any additional Employer
Contributions designated under AA §6, For this purpose, if the permitted disparity allocation method is sclected under AA
§6-3(c), this offset applies only to the second step of the two-step permitted disparity formula or the fourth step of the
four-step permitted disparity formula. {See Section 3.02{d) 1) of the Plan.}

DELAYED EFFECTIVE DATE. The Safe Harbor provisions under this AA §6C are effective as of the Effective Date of the
Plan, as designated in the Employer Signature Page. To provide for a delayed effective date for the Safe Harbor provisions, check
this AA §6C-6.

[3 The Sate Harbor provisions under this AA §6C are effective beginning . Prior fo this delayed effective dale, the
provisions of this AA §6C do not apply, Thus, prior to the delayed effective date, the Employet is not obligated to make a
Safe Harbor Contribution and the Plan is subject to ADP and ACP Testing, to the extent applicable.

6D-1

6D-2

SPECIAL CONTRIBUTEONS. The following Special Contributions may be made under the Plans

£3(ay  No Special Contributions are permiited. {SKip to Section 7.
1 After-Tax Enplovee Contributions

i}  Qualified Nonelective Contributions (QNECs}

(&)  Qualificd Matching Contributions {QMACs}

{Note: Regardiess of any elections under this A4 $§6D-1, the Emplover may mue additional QNECs or OMACs fo the Plan on
behalf of the Nonhighly Compensated Emplovees and use such amounts to correct an ADP or ACP Test violation. See Sections
6.01(B)¢3} and 6.02¢bi(3} of the Plan for special rules regarding the allocation of ONECs/OMACs under the Plan.}

AFTER-TAX EMPLOYEE CONTRIBUTIONS, If After-Tax Employes Confributions are authorized under AA §6D-1, a
Participant may contribute any amount as After-Tax Employee Contributions up to the Code §415 Limitation (as defined in
Section 5.03 of the Plan), except as limited under this AA §8D-2.

Ci(ay  Limits on After-Fax Employee Contribiutions. If this subscction (2} is checked, the following Hmits apply to After-
Tax Empioyee Contributions:
{1} Maximum limit. A Participant may make After-Tax Emplovee Contributions up to
EX{iy % of Plan Compensation
gy 8
for the following period:
E14i)  the enfire Plan Year.
Céivy  the portion of the Plan Year during which the Employee is eligible to participate.
U (vy  each separate payroll period during which the Emploves is eligible to participate,

L2y  Minimuwm limit. The smount of Afier-Tax Employee Contributions a Participant may make for any payroll
period may not be less than:

Bl {1y % of Plan Compensation.
Oy 8
£3¢by  Eligibility for Matching Contributions. Unless designated otherwise under this subsection (b), After-Tax Employee
Ceontributions will not be eligible for Matching Conlributions under the Plan.

(1)  After-Tax Employee Contributions are eligible for the following Matching Contributions uader the Plan:
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Dy All Matching Contributions elected under AA §6B and AA §6C.

214y Al Matching Contributions elected under AA §88 {other than Safe Harbor/QACA Safe Harbor
Matching Contributions elected under AA §6C-2(aX 1.

(i}  Only Safe Harbor/QACA Safe Harbor Matching Confributions under AA §6C-2(a}(1).
[I¢ivy Al Matching Contributions designated under AA §{>B 2 andfor AA §6C-2, except For the following

Matching Contributions:
3 The Matching Contribution formula only applies to After-Tax Emplaycc Contributions that do not exceed:
g4y % of Plan Compensation.
Oa 3

L3 (i) A discretionary amount determined by the Employer.

Ti(c)  Change or revocation of After-Tax Employee Contributions. In addition to the Participant’s Entry Date under the
Plan, a Participant’s election fo change or resume After-Tax Employee Contributions will be effective as of the dates
designated under the After-Tax Employes Contribution election form or other written procedures adopted by the Plan
Administrator. Alternatively, the Employer may designate under this subsection {¢) specific dates as of which a
Participant may change or reswne After-Tax BEmployee Contributions. {See Section 3.06 of the Plan)

£1(3y  The first day of each calendar quarier
[1(2y  The first day of each Plan Year
£31(3y  The first day of each calendar month
{4y  The beginning of each payrolf period
3¢5y QOther

{Noter A Participant must be permitted to change or revoke an After-Tux Enployee Coniribution election ot least once
per year. Unless designated otherwise under subsection (3}, a Participant may revoke an election to make After-Tax
Emplovee Coniributions {on a prospective basis) af any time.)

[3{d) ACP Testing Method. The same ACP Testing Method will apply to After-Tax Emplovee Contributions as applies to
Matching Contributions, as designated under AA §6B-6. ¥ no method is selected under AA $68-6, the Current Year
Testing Method will apply, unless designated otherwise under this subsection {d).

1 Instead of the Current Year Testing Method, if no testing method is selected under AA §6B-6, the Plan will use the
Prior Year Testing Method in unning the ACP Test.

[Note: If the Plan is a Safe Harbor 401(k) Plan {as designated in A4 $6C), the Plan must use the Current Year Testing
Mathad ]

Ef{ey  Other limits:

EAiy other limits under this subsection (e} muwst comply with the nondiscrimination requirements under Code

$401{)id)]

QUALIEIED NONELECTIVE CONTRIBUTIONS (QNECs). If QNECs are authonzed under AA §6D-1, the Employer may
make a discretionary QNEC to the Plan as a uniform percentage of Plan Compensation, a uniform dellar amount. or as & Targeted
QNEC. (See Section 3.02(a)(6){ii)(B} of the Plan for the description of a Targeted QNEC.) The Employer also may elect under
this AA §61>-3 to make a fixed QNEC {o the Plan. If the Employer decides to make a discretionary QNEC, the Hmployer roust
designate the contribution as a QNEC prior te making such contribution {0 the Plan. (Sze Section 6.01(2}(4) of the Plan for a
description of the amount of QNEC that may be used in the ADP Test and/or ACP Test.)

Unless provided otherwise under this AA §6D-3, any QNEC awthorized under AA §61-1 will be allocated to Nonhighly
Compensated Employees who are eligible to make Salary Deferrals, without regard to the allocation conditions selected in AA
§6-5. Any contribution designated as 2 QNEC will automatically be subject to the requirements for QNECs {as described in
Section 3.02(a)(6) of the Plan). QNECs will be eligible for in-service distribution under the same conditions as elected for Salary
Deferrals under AA §18 (other than hardship distributions}, unless designated otherwise under AA §10.

Ta modify these default allocation provisions, complete the appliceble provisions under this AA §6D-3.

©l{m) Al Participants. Any QNEC made pursuant to this AA §6D-3 will be allocated to all Participants who are eligible to
defer, including Highly Compensated Employees.

Plby  Fixed QNEC,

F1(1)  The Employer will make a QNEC each Plan Year equal to %% of Plan Compensation.
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C31(2y  The Employer will make a QNEC each Plan Year equalto $___

[Vote: A flat dollar ONEC may only be used in the ADP Test 1o the extent the ONEC does not violate the Targeted
ONEC requiremenis as set forth in Section 3.02(a}(6){ii}(B} of the Plan.}

O Allecafion conditions. Any QNEC made pursuant fo this AA §6D+3 will be allocated only to Participanis who have
satisfied the following allocation conditions:

1{1y Safeharbor allocation canditic_ﬁ‘ An Empioyee must be employed by the Employer on the last day of the
Plan Year OR must complete_ move than 560 Hours of Service. {Sce Section 3.09 of the Plan.)

C142)  Ewmployment condition. An Employee fﬁust be employed with the Employer on the kst day of the Plan Year.
£1(3) Minimum service condition. An Employee must be credited with at least 1,006 HOS during the Plan Year.
¢y Describe:

Hd)  Eligibility for QNECs. In determining sligibility for QNECs, only those Participants who are eligible for the following
contributions wiil share in the allocation of QNECs (subject to the selections in this AA §6D-3)

£1{1y  Employer Contributions
£1{2y  Matching Contributions
[3¢3) Describe:

[i(e)  Special rules:

[Note: Any speciad provisions under this A4 §6D-3 must satisfy the nondiserimination requirements of Code §401(a}4}
and the regulations thereunder.}

6D-4  QUALIFIED MATCHING CONTRIBUTIONS (QMACS): If OMACs are authorized under AA §6D-1, the Employer may
make a discretionary QMAC as 2 uniform percentage of Plan Compensation. If the Employer decides to make a discretionary
QMAC, the Employer must designate the contribution as a QMAC prier fo making such contribution to the Plan, Unless provided
otherwise under this AA §6D34, any QMAC suthorized under AA §6D-1 will be allocated only to Nonhighly Compensated
Employees, without regard to the allocation conditions selected in AA §6B-7, Any discretionary Matching Contribution
designated as 2 QMAC will automatically be subject to the Tequirements for QMACS {as described in Section 3.04{d} of the
Plan). QMACs will be eligible for in-service distribution under the same conditions as elected for Salary Deferrals under AA §10
{other than hardship distributions). (See Section 6.02{a)(1} of the Plan for a description of the amount of QMAC that may be used
in the ADP Test andfor ACP Test))

To modify these default allocation provisions, complete the applicable provision under this AA §6D-4.

Ufay  Flgibility for QMAC. The discretionary QMAC will be allocated to alt Participants (instead of only to Nonhighly
Compensated Employees).

Ok Designated QMACs. The Employer may designate under this subsection (b) 1o treat specific Matching Contributions
under AA §6B-2 as QMAUs. [Any Matching Contributions designated as QMACs will automatically be subject to the
requirements for QMACs (as deseribed in Section 3.04(d) of the Plan}, notwithstanding any contrary selections in this
Adoption Agreement.}

C3{1y  All Matching Contributions are designated as QMACS.
{3(2y  The following Matching Contributions described in AA §6B-2 ace designated as QMACs:

£1(3)  Any discretionary QMAC made pursuant to this AA §6D-4 will be allocated as a Targeted QMAC, as
described in Section 3.04(d}2) of the Plan,

Li{cy  Allocation conditions. Any QMAC made pursuant to this AA §6D-4 will be allocated only to Participants who have
satisfied the following aliocation conditions:

Bi(1) Safe harbor allocation condition, An Employee must be employed by the Bployer on the last day of the
Plan Year OR must complete more than 500 Hours of Service. (Sce Section 3.09 of the Plar)

B2y Employment condition. An Employee must be employed with the Employer on the lagt day of the Plan Year.
E1¢3)  Minimum service condition, An Employee must be credited with at least 1,000 HOS during the Plan Year.
1(4) Describe:

EI4dy  Special rules:

[Note: Any special provisions under this A4 $60-4 must safisfy the nondiscrimination vequivemenis of Code F401(aid} and the
regulations thereunder.]
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NORMAL RETIREMENT AGE: Normal Retirement Age under the Plan is:
Peay  Age6S  (noftoexceed 633 - ..

LIty  Thelater of age {not {0 exceed 65} or the {not to exceed 5%} anniversary of the Employee’s participation
commencement date (as defined in Section 1.89 of the Plan).

L3 (¢} {may not be later than the later of age 65 or the 5™ anniversary of the Employee’s participation commencement date}.

[Wote: Effective May 22, 2007, for Plans initially adopted on or after May 22, 2007, and effective for the first Plan Year
beginning on or after July 1, 2008, for Plans initially adopted prior to May 22, 2067, if the Plan contains any assets transferyed
from a Money Purchase Plan (or any other pension plan described in Treas. Reg. §1.481-1{a}(2){i}}, the Normal Retivement Age
selected in this A4 §7-1 must be reasonably representative of the typical retivement age for the industry in which the Plan
Participants work, dn NRA under age 35 is presumed not to safisfy this requirement while ¢ Normal Retivement Age of af least
age 62 is deemed to be reasonable. See Section 1.89 of the Plan.]

EARLY RETIREMENT AGE: Unless designated otherwise under this AA §7+2, there is no Early Retircinent Age under the
Plan.

[1{z} A Participant reaches Early Retirement Age if he/she is stiit employed after attalnment of each of the following:
3¢l)  Attainmentofage
{1(2y  The___ anniversary of the date the Employee commenced participation in the Plan, and/or
03¢  The completion of ____ Years of Service, determined as follows:
£1{y  Same as for eligibility.
(i) Same as for vesting
I(b)  Deseribe

(Note: Any special vules under this subsection (b} must preclude Employer discretion and must satisfy the
nondiscrimination requirements of Code §401(a){4) and the regulations theveunder.]

8-1

CONTRIBUTIONS SUBJECT TO VESTING. Does the Plan provide for Employer Contributions under AA. §6, Matching
Contributions under AA §6B, or QACA Safe Harbor Contributions under AA §6C that are subject fo vesting?

¥ Yes

3 Nol¥f “No"is checked, skip to Section 9.)

{Note: “Yes” showld be checked under this A4 §8-1 if the Plan provides for Employer Contribufions andior Matching
Contributions that ave subject io a vesting schedide, even if such contributions are alfways 1009 vested under A4 §8-2. "No”
should be checked if the only comributions under the Plan are Salary Deferrals, Safe Horbor Contributions {other then QACA
Safe Harbor Contributions), QNECs, OMACs and/or After-Tax Employee Contributions, If the Plan holds Employer

Contributions and/or Matching Contributions that are subject to vesting but the Plan no longer provides for such contributions,
see Sections 7.04(c) and 7.13(e} of the Plan for defauit rufes for applying the vesting and forfeiture rules to such contributions.}
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82  VESTING SCHEDULE. The vesting schedule ander the Plan is as follows for both Employer Contributions and Matching
Contributions, to the extent authorized under AA §6 and AA §6B. See Section 7.02 of the Plan for a description of the various
vesting schedules under this AA §8-2. [Noter driy Prevailing Wage Contributions wnder A4 §6-2(d). any Safe Harbor
Contributions under A4 §6C and any QNECs or QMACS inder A4 §6D are abways 100% vested, regardless of any contrary
selections in this A4 §8-2 (unless provided otherwise under 44 §6-2(d)(3} for Prevaifing Wage Contributions or under this A4
§8-2 for any QACA Safe Harbor Contributions).] =~
{a)  Vesting schedule for Employer Contributions and Matching Centributions:

ER Match -

O £l (13 Full and immediate vesting,

O ] {2) J-year cliff vesting schedule

LI 1 {3) &-year graded vesting schedule

# %) {4) 5-yvar graded vesting schedule

| 3 {3) Modified vesting schedule

% after 1 Year of Service

% after 2 Years of Service
% after 3 Years of Service
% after 4 Years of Service
% after 5 Years of Service
100% aler 6 Years of Service

INovte: If @ modified vesting schedule is selected wnder this subsection {a), the vested percentage for every Year of Service must

satisfy the vesting requirements under the 6-year graded vesting schedule, unless 100% vesting occurs after no move than 3 Years

of Service.}

E1{b}  Special vesting schedude for QACA Safe Harbor Contributions. Unless designated otherwise under this subsection,
any QACA Safe Harbor Contributions will be 100% vested. However, if this subsection 1s checked, the following
vesting schedule applies for QACA Safe Harbor Contributions. [Nete: This subsection may be checked only if a Q4ACA
Safe Harbor Contribution is selected under A4 §6C.2.]

Instead of being {00% vested, QACA Safe Harbor Contributions are subject to the following vesting schedule:
CI{y Z-year cliff vesting
LIy leyear cliff vesting
gy Graduated vesting
% after 1 Year of Service
160% after 2 Years of Service

Cl14c)  Special provisions applicable to vesting schedule:

[Note: Any special provisions must satisfy the rendiscrimination requirements under Code §401{a)(4) and must satisfy
the vesting requirements under Code §411.}

83  YESTING SERVICE. In applying the vesting schedules under this AA §8, all service with the Employer counts for vesting
purposes, unless designated otherwise under this AA §8-3.

C1(xy  Service before the origingl Effective Date of this Plan (or a Predecessor Plan) is excluded.

LI1(b)  Service completed before the Employees __ {not 1o exceed 18th) birthday is excluded.

{Note: See Section 7.08 of the Plan and A4 §4-5 for rules regarding the crediting of service with Predecessor Employers for

purposes of vesting under the Plan. ]
B84 VESTING UPON DEATH, DISABILITY OR EARLY RETIREMENT AGE. An Employee's vesting percentage increases to

160% if, while emploved with the Employer, the Employee:

b {a)  dies

{t}  becomes Disabled

F1¢c)  reaches Early Retirement Age
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{J(d)  Notapplicable. No increase in vesting applies,

83  DEFAULT VESTING RULES, In applying the vesting requirements under this AA §8, the following default rules apply. [Vote:
No election shauld be made tinder this A4 §8-5 if all vontributions are 100% vested. ER and Match columns also apply to any
Safe Horbor GACA Contributions to the extent a vesting schedule applies under A4 §3-2(b).]
»  Year of Service. An Employee eatns a Yéur of Service for vesting purposes upon completing 1,000 Hours of Service during
a Vesting Computation Period. Houry of Service are calculated based on actual hours worked during the Vesting
Computation Periad. (See Section 1.71 of the Plan for the definition of Hours of Service.)
»  Vesting Computation Peried. The Vesting Computation Period is the Plan Year,

«  Break in Service Rules, The Nonvested Participant Break in Sorvice rule and One-Year Break in Service rules do NOT
apply. {See Section 7.09 of the Plan}

To override the default vesting rules, complete the applicable sections of this AA §8.5. Ifthis AA §8-5 is not completed, the
default vesting rutes apply.

ER Match

i3 i1 {2} Year of Service. Insiead of 1,000 Hours of Service, an Employee eamns 2 Year of Service
upon the completion of ____ Hours of Service during & Vesting Computation Period.

£ £l {b} Vesting Computation Period (VCP). Instead of the Plan Year, the Vesting Computation

Period is:

[3(3}  The 12-month period beginaing with the anniversary of the Employee’s date of
hire and, for subsequent Vesting Computation Periods, the 12-month period
beginning with the anniversary of the Employee’s date of hire.

00¢2y  Describe:

[Neter Any Festing Computation Period described in (2} must be a 1 2-consecutive monih

period and mist apply wniformiy fo all Parficipants.]

& 1 (e} Elapsed Time Methed. Instead of determining vesting service based on actual Hours of
Service, vesting service will be determined under the Elapsed Time Method. If this
subsection {c) is checked, service will be measured from the Employee’s employment
commencement date {or reemployinent commencement date, if applicable} without regard
to the Vesting Computation Period designated in Section 7.06 of the Plan. (See Section
7.05(b) of the Plan.}

[ [: {d} Equivalency Method. For purposes of determining an Employes’s Hours of Service for
vesting, the Plan will use the Equivalency Method (as defined in Section 7.03(a}{2} of the
Plan). The Equivatency Method will apply to:

E1(1y  All Employees.
F3(2)  Ounly to Employees for whom the Employer does not mainfain hourly records.

For Employees for whom the Employver maintains hourky records, vesting will be
determined based on actual hours worked.

Hours of Service for vesting will be determined under the following Equivalency Method,
FI{3  Monthly. 190 Hours of Service for each month worked.
B34y Weekly. 45 Hours of Service for each week worked,
E3(5y  Daily. 10 Hours of Service for each day worked.
[3(6y  Semi-ronthly. 95 Hours of Service for each semi-monthiy period.
£ £ {e) Nonvested Participant Break in Service rule applies. Service earned prior fo 2

Nonvested Participant Break in Service will be disregarded in applying the vesting rules.
{See Section 7.09(c) of the Plan.)

f1  The Nonvested Participant Break in Service rule apphies to all Employees, including
Employees who have not terminated employment.

[ £ (f) OneYear Break in Service rule applies, The One-Year Break in Service rule {as defined
in Section 7.09(b} of the Plan) applies to temporarily disregard an Employee’s service
earned prior to a one-year Break in Service.

1  The One-Year Break in Service rule applies to all Emplovees, including Employees
who have not terminated employment,
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8.6

8.7

3 [W: {2} Special rules:

{Note: Any special rules under this subsection () must sqtisfy the nondiscrimination
requirements of Code $401(a}(4) and the regulations thereunder.] .

ALLOCATION OF FORFEITURES. The Employer may decide in its discretion how to treat forfeitures under the Plan.
Alternatively, the Employer may designate under this AA §8-6 bow forfeitures occurring during a Plan Year will be treated. (See
Section 7.13 of the Plan.) (Noter ER and Match colimns also apply to any Safe Harbor QACA Contributions to the extent a
vesting schedide applies under A4 §8-2(6).7 '

ER Match . :
| £l {ay N/A. Al contributions are 100% vested. [Do not complete the rest of this A4 §8-6.3

I ] (b} Reallocated as additional Employer Contributions or as additional Matching
Contributions.

) I {¢) Used toreduce Emplover and/or Matching Contributions,
For purposes of subsection {B) or (¢}, forfeitures will be applied:
& %] {d) for the Plan Year in which the forfeiture occurs,
£l [ () for the Plan Year following the Plan Year in which the forfeitures occur.
Prior to applying forfeitures under subsection (b) or (c):
3 (] ({3 Forfeitures may be used to pay Plan expenses. {See Section 7.13{d) of the Plan.}
i £ (g} Forfeitures may not be used to pay Plan expenses,

In determining the amount of forfeitures to be allocated under subsection (b}, the same allocation conditions apply as for the
source for which the forfeiture is being atlocated under AA §6-5 or AA §6B-7, unless designated otherwise below.

i} ] {k} Forfeitures are not subject to any allocation conditions.

i W {i} Forfeitures are subject to a last day of employment allecation condition.

{1 3 {i}y TForfeitures are subjecttoa_____ Hours of Service minimum service requiremment.
In determining the treatment of forfeitures under this AA §8-6, the following special rules apply:

38 £l {k} Describe:

[Note: Any language added tinder this subsection (k) may nof result in a discriminatory
allocation of forfeitnres in violation of the reguirements of Code §401(a}(4).}

SPECIAL RULES REGARDING CASH-GUT DISTRIBUTIONS.

(a)  Additional ailecations. I{ a terminated Participant receives a complete distribution of his/her vested Account Batance
while still entitled to an additional atlocation, the Cash-Out Distdbution forfeiture provisions do not apply uniil the
Participant recetves a distribution of the additional amounts fo be allocated. {See Section 7,12{a)(1) of the Plan))

Tao modify the default Cash-Out Distribution forfeitare rules, complete this AA §8-7(a).
[ The Cash-Outf Bistribution forfeiture provisions will apply if a terminated Participant takes a complete distribution,
regardiess of any additional allocations during the Plan Year,
(hy Timing of forfeitures. A Participant who receives a Cash-Out Distribition (a5 defined in Section 7.12(a} of the Plan) is
treated as having an immediate forfeiture of his/her nonvested Account Balance.

Te maodify the forfeiture timing rides {o delay the occurrence of a forfeiture upon a Cash-Out Distribution, complete this
AN §8-7(b).

[ A forfeiture will occur upon the completion of Jeannot exceed 5 consecutive Breaks in Service {as defined
in Section 7.09(a) of the Plan).
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9.1 AVAILABLE FORMS OF DISTRIBUTION.

Lump swm distribution. A Participant imay take a distribution of his/her entire vested Account Balance in # single lamp sum
upon termination of empioymmt The Plan Administrator may, in lis discretion, penmt Pczmctpants to take distributions of less
than their entire vested Account Balance provided, if the Plan Administzator permits mivlfiple distributions, all Participants are
allowed to fake multiple distributions upon termination of employment. In addition, the Plan Administrator may perimit a
Participant to take partial distributions or installment distributions sofely to the exte:nt necessaty to satisfy the required minimam
distribution sules under Section 8 of the Plan.

Additional distribution options. To provide for additional distribution options, check the applicab{e digtribution forms under
this AA §9-1.

(a3  Instaliment distributions. A Participant may take a distribution over a specified period not fo exceed the life or life
expectancy of the Participant (and a designated beneficiary).

C3(b}  Annuity distributions. A Participant may elect to have the Plan Administrator use the Participant’s vested Account
Balance to purchase an annuity as described in Scction 8.02 of the Plan, [This annuity diseribution gption is in addition
to any QJS4 distribution reguived under 44 §$9-2.)

£3{c)  Describe distribution aptions:

ENvter Any additional distribation options described in subsection (¢} may not be subject 1o the discretion of the
Employer or Plan Administraior.}

S.2  QUALIFIED JOINT AND SURVEVOR ANNUITY RULES, This Plan is not subject to the Qualified Ioint and Survivor
Annuity rules, except to the extent required under Section 9.01 of the Plan {e.g., if the Plan is a Transferee Plan), Upon
termination of employment, a Participant may receive a distribution from the Plan, in accordance with the provisions of AA §9-3,
in any form allowed under AA §9-1. (If any portion of this Plan is subject to the Qualified Joint and Survivor Annuity rules, the
QISA and QPSA provisions will antomatically apply to such portion of the Plan.}

To override this default provision, complete the applicable sections of this AA §9-2.

TH{a)  Qualified Joint and Surviver Annuity rules. Check this subsection {(a) to apply the Qualified Joint and Survivor
Annuity rules to the entire Plan. If this subsection (a} is checked, all distribations from the Plan must satisfy the QJSA
requirements under Section 9 of the Plan, with the following modifications:

(1) Nomodifications.
147y Modified QJSA benefit. Instead of & 50% survivor benefit, the Spouse’s survivor benefit is
I 100% gy 75% DI (i) 66-2/3%

{1ty  Modified QPSA beunefit. Instead of a 50% QPSA benefit, the QPSA benefit is 1006% of the Participant’s vested
Account Balance,

9.3 TIMING OF DISTRIBUTIONS UPON TERMINATION OF EMPLOYMENT.,

{a) Distribution of vested Account Balances exceeding 35,000, A Participant who terminates employment with a vested
Account Balance exceeding $5,000 may receive a distribution of his/her vested Account Balance in any form permitted
under AA §8+1 within a reasonable period following:

M (1) the date the Participant terminates employment.

0O4{2y the last day of the Plan Year during which the Participant ferminates employiment,

T1(3)  the first Valuation Date following the Participant’s termination of employment.

(4  the completion of ____ Breaks in Service,

[1(5) the end of the calendar quarter following the date the Participant terminates employment.
{1(6) attainment of Normal Retirement Age, death or becoming Disabled.

E1ehy  Describe;

[Note: Any distribuiion event under this subsection {a} will apply uniformly to all Participants wnder the Plan and
may not be subject to the discretion of the Employer or Plan Administrator. See 44 §11-7 for special rules that
may apply to distributions of Qualifving Emplover Securities andfor Qualifying Employer Real Property.]

{b) Distribution of vested Account Balances not exceeding 35,0680, A Pacticipant who terminates employment with a vested
Account Balance that does not exceed 55,000 may receive a lump sum distribution of his/her vested Account Balance within
a reasonable perod following:

{1} the date the Participant terminates employment.
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9-3

{3(2) the last day of the Plan Year during which the Participant terminates employment.

{(3)  the first Vahuation Date foil(}"ivi_'ﬁ.g:"_fh_é_ Pamczpant's termination of employment.

[1(4) the end of the calendar quarter ﬁ)llewmgthe date the Participant terminates employment.
Li1{5)  Describe:

[Note: Any distribution event under this subsection (b} will apply wniformiy to all Participants under the Plan and
wmiay not be subject to the discrétion of the Employer or Plan Admivistrator. See A4 §11-7 for special rules that
may apply to distributions on:;’;’dzﬁ)z‘ﬁg Employer Securities and/or Qualifving Emplover Real Properiy.}

DISTRIBUTION UPON DISABILITY. Unless designated otherwise under this AA §9-4, a Participant who terminates
employment on account of becoming Disabléed may receive a distribution of histher vested Account Balance in the same manner
as a regualar distribution upen termination,

(a) Termination of Bisabled Employee.

(b}

163y Describe:

{3(3)  Alternative definition of Disabled:

Ci{i} Immediate distribution. Distribution will be made as soon as reasonable following the date the Participant

termtinates on account of becoming Pisabled.

E1¢2y  Following year, Distribution wil be made as soon as reasonable following the last day of the Plan Year during

which the Participant terminates on account of becoming Disabled.

[Note: Any distribution event described in subsection (3} will apply uniformty to all Participants under the Plan
and may not be subject to the discretion of the Employver or Plun Administrator. ]

Definition of Disabled. A Pariicipant is freated as Disabled if such Participant satisfies the comditions in Section 1.38 of the
Plan.

To override this default definition, check below to select an alternative definition of Disabled fo be used under the Plan.
{3(1y  The definition of Disabled is the same as defined in the Employer's Disability Insurance Plan.
[3(2) TThe definition of Disabled is the same as defined under Section 223{d} of the Social Security Act for purposes of

determining eligibility for Social Security benefits,

[Note: dny alternative definition described above will apply uniformiy to all Participants under the Plan. In
addition, any alternative definition of Disabled may notf discriminate in favor of Highly Compensated Employees.)

DBETERMINATION OF BENEFICIARY.

(a)

(b

{c}

Default beneficiaries. Unless elected otherwise under this subsection {a), the default beneficiaries described wmder
Section 8.08(c) of the Plan are the Participant’s surviving Spouse, the Participant’s surviving children, and the
Participant’s estate.

[ if this subsection (a) is checked, the default beneficiaries under Scction 8.88(c) of the Plan are modified as follows:

One-year marriage rule. For purposes of determining whether an individual is considered the surviving Spouse of the
Participant, the determination is based on the marital status as of the date of the Patticipant’s death, unless designated
otherwise under this subsection (b).

[ if this subsection (h) is checked, in order {0 be considered the surviving Spouse, the Participant and surviving
Spouse must have been married for the entire one-year period ending on the date of the Participant’s death. I the
Participant and surviving Spouse are not married for at least one year as of the date of the Participant’s death, the
Spouse will not be reated as the surviving Spouse for purposes of applying the distribution provisions of the Plan,
{See Section 9.04(c)(2} of the Plan.)

Divorce of Sp Unless elected otherwise under this subsection (¢}, if a Participant designates his/her Spouse as
Beneficiary and subseguent to such Beneficiary designation, the Participant and Spouse are divoreed, the desigmation of
the Spouse as Beneficiary under the Plan is sutomatically rescinded as set forth under Section 8.08(c}{6) of the Plan.

] 1f this subsection (¢ is checked, a Beneficiary designation will not be rescinded upon divorce of the Participant
and Spouse.

{Note: Section 8.08(cH6) of the Plan and this subsection (¢} wif be subject to the provisions of @ Beneficiary designation
entered into by the Participant. Thus, if a Beneficiary designation specifically overrides the eleetion under this subsection
(c}, the provisions of the Beneficiary designation will contral. See Section 8.08(c)(6) of the Plan.}
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Section 9 - Distribution Provisions — Termination of Employment

9-6  SPECIAL RULES,

() Availability of Inveluntary Cash-Oaf Distributions. A Participant who terminates smployment with a vested Account
Balance of 85,000 or kess will receive an Involuntary Cash-Out Distribution, subject to the Automatic Rollover provisions
under Sectiog 8.06 of the Plan.

Alternatively, an Involuntary Cash-Out .}'I).'is:t_z"i'b:ut.ion will be made to the Tollowing terminated Pariicipants:

£1(1)  NeInvoluntary Cash-Out Distributions. The Plan does not provide for lvvoluntary Cash-Out Distributions. A
terminated Participant must consent to any distribution from the Plan. (See Section 14.03(b) of the Plan for special
rutles upon Plan termination.) - '

1(2)  Lewer Involontary Cash-Out Distribution threshold, A terminated Participant will receive an Involuntary
Cash-Out Distribution only if the Participant’s vested Account Balance is less than or equal to!

£y $1,000

aan 3

(by Application of Automatic Rollover rules. The Automatic Rolover rules described in Section 8.06 of the Plan do not apply
to any Ivoluntary Cash-Out Distribution below 31,000 (to the extent available under the Plan).

_(must be less than 335,000)

To override this default provision, check this subsection (b).

[; The Autematic Roflover provisions under Section 8.06 of the Plan apply to all Jovoluntary Cash-Out Distributions
{inchuding those below $1,000),

(c) 'Treatment of Rollover Contributions. Unless elected otherwise under this subsection (), Roflover Contributions will be
excluded in determining whether a Participant’s vested Account Balance exceeds the lnvoluntary Cash-Out threshold for
purposes of applying the distribution rules under this AA §9 and Section 8.04{a} of the Plan. To include Rotlover
Contributions for purposes of applying the Plan’s distribution rules, check below.,

¥ Tn determining whether a Participant’s vested Account Balance exceeds the Involuntary Cash-Out threshold, Rollover
Contributions wiil be included.

[Note: This subsection {c} should be checked if a lower Fnvoluntary Cash-Out Distribution s selected in subsection (a2}
above in order to avold the Automatic Rollover provisions described in Seciion 8.06 of the Plan. Fuifure to check this
stibsection {c) could cause the Plan to be subject o the Antomatic Rollover provisions if @ Participant receives a distribution
attributable to Rollover Contributions that exceeds 31,000,

(d} Distribution upon attainment of stated age. The Participant consent requirements under Section 8.04 of the Plan apply for
distributions eccurring prior to attainment of the Participant’s Required Beginning Date,
To allow for involuntary distribution upon attainment of Normal Retirement Age {or age 62, if later), check below,

O Subiject to the spousal consent requireinents under Section 9,04 of the Plan, a distribution from the Plan may be made to
a terminated Participant without the Participant’s consent, regardiess of the value of such Participant’s vested Acconnt
Balance, upon attainment of Normal Retirement Age (or age 62, if later),

(e} In-Kind distributions. Section 8.02(b) of the Plan allows the Plan Administrator to authonze an in-kind distribution of
property, including Employer Securities, to the extent the Plan holds such property.

To modify this defauit rule, check below.

¥ A Participant may not receive an in-kind distribution in the form of property or securities, even if the Plan holds such
property on behalf of any Participant.

10-1  AVAILABILITY OF IN-SERVICE DISTRIBUTIONS. A Participant may withdraw all or any portion of his/her vested
Account Balance, to the extent designaied, upon the eccurrence of any of the event(s) selected under this AA §10-1. [fmore than
one option is selected for a particular contribution source under this AA §10-1, a Participant may take an in-service distribution
upon the oceurrence of any of the selected events, unless designated otherwise under this AA §10.1.

Deferral Match . ER
M [ 3 {2} Noin-service distributions are permitted.
) %43 1] {b) Attainment of age 59%.
1 [ | (¢} Attainmentofage .
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Section 10 — In-Service Distribution Provisions and Reguired Mirdmum Bistributions

# [} 1%} {(d) A Hardship that satisfies the safe harbor rules under Section
8. 10{e)(1} of the Plan. {Nete: Not applicable to ONECs,
- QMACSs, or Safe Harbor Contributions.]

NiA. M 3 {e} A non-safe harbor Hardship described in Section 8.10{e}(2} of
the Plan. [NVerer Nof applicable to QNECs, OMACs, or Safe
Harbor Contributions.}

{3 M ] (f)  Attainment of Normal Retirement Age.
£ O ] (2} Attainment of Early Retirernent Age.
NA L = {h} The Participant has participated in the Flan for at least
{cannot be jess than 60) months,
N/A L k {i} The amounts being withdrawn have been held in the Trust for
at least two years,
k3 H H () Upon a Participant becoming Disabled {as defined in AA. §5-
4(b)).
= NA NA (k) As a Qualified Reservist Distribution as defined under Section

8.10(d) of the Plan,

Deseribe:

INote: Any distrilution event described in this A4 §10-1 may not discriminare in fuvor of Highly Compensated Employees. No in-
service distribution of Salary Deferrals is permitted prior fo age 59%, except for Hardship, Disability or as o Qualified Reservist
Distribution. If Normiad Retirement Age or Early Retivement Age is earlier thon age 59, such age is deemed to be age 39% for
purposes of determining eligibility to distribute Salary Deferrals (if subsection (] or (g} is checked under the Deferral column). If
this Flan has accepted a transfer of assets from a pension plan (e.g., o Money Purchase Plan), no in-service distribution from
amounts attributable to such transferred asseis is permitted prior to age 62, except for Disability. See AA §11-7 for special rules
that may apply fo dstributions of Onalifying Employer Securities and/or Qualifving Employer Real Property.]

162 APPLICATION TG OTHER CONTRIBUTION SOURCES, ¥ the Plan allows for Rolover Contributions under AA §C-2 or
After-Tux Employee Contributions under AA §6D, unless elected otherwise under this AA §10-2, 2 Participant may take an in-
service distribution from his/her Rollover Account and AfierTax Employee Contribution Account at any time. If the Plan
provides for Safe Harbor Coatributions under AA §6C, unless elected otherwise under this AA §19-2, a Participant may take an
in-service distribution from his/her Safe Harbor Confribution Account at the same time as elected for Satary Deferrals under AA
§10-1,

Alternatively, if this AA §10-2 is completed, the following in-service distribution provisions apply for Rollover Contributions,
After-Tax Employes Contributions, andfor Safe Harbor Contributions:
Rollover After<Tax SH
il B 1 {a} No in-service distibutions are permitted.
O I 3 {b} Attainment of age 5934,
[ 3 [ {¢) Attainmentofage .
I O NiA {d} A Hardship that satisfies the safe harbor rules under Section 8.10{e)( 1}
of the Plan.
L Ll N/A {2} A non.safe harbor Hardship described in Section 8.16(e)(2) of the
Plan.
= el 3 (f) Atiainment of Normal Retirenent Age.
£ ] il (g} Attainment of Early Retirement Age,
£3 B il (R) Upon a Participant becoming Disabled {as defined in AA §9-4).
£l £l il (i3 Describe:
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Section 10 - InService Bistribution Provisions and Required Minimum Distributions

[Woie: Any distribution event described in this A4 $16-2 may not discriminate in favor of Highly Compensated Employees. No in-
service distribution af Safe Harbor/QACA Safe Harbor Contributions Is permitted prior to age 9%, except upon Participant’s
Dsabiline.} S R ST

10-3  SPECIAL DISTRIBUTION RULES, No speci

s
0w
MELY]

By
01 o)

LI(B

M (g

distribution rules apply, unless specifically provided under this AA §1043.

In-service disteibutions will only be permitted if the Participant is 100% vested in the source from which the withdrawal
is taken.

A Participant may take no more than - _in-service distribution(s) in a Plan Year,
A Participant may not take an in-service distribution of less than §____,
A Parficipant may not take an in-service distribution of more than §__ |

Unless elected otherwise under this subsection (e), the hardship disribution provisions of the Plan are not expanded to
cover primary beneficiaries as set forth in Section 8.10{c)}(5) of the Plan. If this subsection (e} is checked, the hardship
provisions of the Plan will apply with respect fo individuals named as primary benefictaries under the Plan.

In determining whether & Participant has an irnmediate and heavy financial need for purposes of applying the non-safe
harbor Hardship provisions under Section 8, 10(e¥2) of the Plan, the following modifications are made to the
permissible events Hsted under Section 8.10(e}( 1)) of the Plan:

ENoter This subsection () may only be used to the extent o non-safe harbor Hardship distribution is authorized under
Ad §10-1 or A4 $10-2.]

Other distribution rules: [{ the hardship distribution consists solely of Emplover and matching contributions, the
employee's elective deferrals will not be suspended for six months,

{Note: Any other distribution rules described in subsection (g} may not discriminate in favor of Highly Compensated
Employees. This subsection (g} may be used to apply the limitations wnder this A4 §10-3 only to specific in-service
distribution options {e.g., hardship distributions).}

16-4  REQUIRED MINTMUM DISTRIBUTIONS.

(&)

(b}

©

@ Copyrigh: 2014

PPA Restedement —

Required Beginning Date — non-8% owners. In applying the required minimum disiribution rules under Section .12
of the Plan, the Required Beginning Date for non-3% owners is the Tater of attainment of age 704 or termination of
employment. To override this defanlt provision, check this subsection (a).

{1 The Required Beginning Date for a non-5% owner i3 the date the Employee attains age 70%, even if the
Employee is still employed with the Employer.

Required distributions after death. If a Participant dies before distributions begin and there is a Designated
Heneficiary, the Participant or Beneficiary may elect on an individual basis whether the S-year rule (as described in
Section 8, 12(£1(1) of the Plan} or the life expectancy method described under Sections 8,12{b) and {d} of the Plan apply.
See Section 8. 12{(1}(2} of the Plan for rules regarding the (ining of an election authorized under this AA §10-4.

Alternatively, if selected under this subsection (b}, any death distributions to a Designated Beneficiary wili be made
only under ihe S-year rule.

£l The S-vear rule under Section 8.12()(1} of the Plan applies {instead of the 1ife expectancy method), Thus, the
entire death benefit must be distributed by the end of the fifth year following the year of the Participant’s death.
Death distributions to & Designated Beneficiary may not be made under the life expectancy method.

Waiver of Reguired Minimum Distribution for 2009, For purpeses of applying the Required Minimum Distribution
rules for the 2009 Distribution Calendar Year, as described in Section 8.12{f}(4) of the Plan, a Participant (including an
Alternate Payee or beneficiary of a deceased Participant) who is eligible to receive a Required Minimum Distdbution
for the 2009 Distribution Calendar Year may elect whether or not to receive the 2009 Reguired Minimtm Distribution
{or any portion of such distribution). I a Participant does not specifically elect to leave the 2009 Required Minimum
Distribution in the Plan, such distribution will be made for the 2009 Distribution Calendar Year as set forth in Section
8.12 of the Plan.

{1} NoReguired Minimum Distribution for 2009. If this box is checked, 2009 Required Minirnum
Distributions will not be made to Participants who are otherwise required to receive a Required Minimum
Distribution for the 20609 Distribution Calendar Year under Section 8.12 of the Plan, unless the Participant
elects to receive such distribution.

12y  Describe any special rules applicable to 2089 Reguired Minimum Distributions:
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il-1  PLAN VALUATION. The Plan is valued annually, as of the fast day of the Plan Year.

Wi(a)  Additional valuation dates, In addition, the Plan will be valued on the following dates:

Deferral Maich ER
%) %) B {1} Daily, The Plan is valued at the end of each business day
o during which the New York Stock Exchange is open.

£ | ' Ll {2) Monthly. The Plan is valued af the end of each month of the
Plan Year.

i i W (3) Quarterly. The Plan is valued at the end of each Plan Year
quarter.

Ll Ll L (4) Describe:

{Note: The Employer may elect operationally to perform interim valuations, provided such valuations do not resulf in
discrimination in favor of Highly Compensated Employees.

LI¢h)  Special rules, The following special rules apply in defermining the amount of income or loss allocated to Participants’
Accounts:

[Note: This subsection may be wsed to describe special rules for different imvestment opiions, suchk as Qualifying
Employer Securities and Qualifving Employer Real Property or other specific invesiment aptions. Any special rufes
may not violate the nondiserimination rides under Code §401{a)(4).]

1{-2 DEFINITION OF HIGHLY COMPENSATED EMPLOYEE. In determining which Employees are Highly Compensated {as
defined in Section 1.69 of the Plan), the Top-Paid Group Test does not apply, unless designated otherwise under this AA §11-2.

E3{a)  The Top-Paid Group Test applies.

by  The Calendar Year Election applies. [This subsection may be chosen only if the Plan Year is not the calendar year. If
this subsection is not selected, the deterniination of Highly Compensated Employees is based on the Plan Year. See
Section 1.69¢d} of the Plan.}

11.3  SPECIAL RULES FOR APPLYING THE CODE §415 LIMITATEON, The provisions under Section 5.03 of the Plan apply
for purposes of determining the Code §415 Limitation.

Complete this AA §11-3 to override the defauit provisions that apply in determmining the Code §415 Limitation under Section 5.63
of the Plan.

F1{a)  Limitation Year, Instead of the Plan Year, the Limitation Year is the 12+month period ending

ENote: If the Plan has a short Plan Year for the first year of establishinent, the Limitation Year is deemed to be the 12-
month period ending on the last day of the short Plan Year.}

(b} Ymputed compensation. For purposes of applying the Code §413 Limitation, Total Compensation includes imputed
compensation for a Nonhighly Compensated Participant who terminates employment on account of becoming Disabled.
{See Seciion 5.03(c)7){ix) of the Plan.)

[3{c)  Special rules:

{Note: Any speciol vules ynder this subsection (c) must be consistent with the requirements of Code §415 and the
regulations thereunder and must comply with the nondiserimination requirements under Code $401{uji4}]

11-4  SPECIAL RULES FOR TOP-HEAVY PLANS. No special rules apply with respect to Top-FHeavy Plaus, unless designated
otherwise under this AA §11-4.

£E{a) Top Heavy contribution. If this subsection {a) is checked, any Top Heavy mininum contribution required under
Section 4 of the Plan will be allocated to all Participants, including Key Employess. {If this subsection (a} is not
checked, any Top Heavy minimunt confribution will be allocated only to Non-Key Emplovees.

£I{b)  Vesting rules applicable to Top Heavy Plans, Generally, if 2 Top Heavy minimum contribution is made for 2 Plan
Year, such contribution will be subject to the vesting schedule selected in AA §8-2 applicable to Employer
Contributions. If no Fmployer Contributions are made to the Plan, sny Top Heavy minimum contribution will be
subject to a S-year graded vesting schedule.
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1% — Miscellaneous Provisions

Alternatively, if elected under this subsection (b}, the following vesting schedule will apply to any Top Heavy
minimum contributions under the Plan. (See Section 4.04(h) of the Plan.}

LIg1)  Full and immediate vesting.
3¢ 3wyear chiff vesting schéduie.--
T3 Describe:

{Note: Any vesting schedule under subsection (3) must be a permissible vesting schedule, as described in
Section 7.02 of the Flan.] ~ ~ ~

11-5  SPECIAL RULES FOR MORE THAN ONE PLAN.

{a} Top Heavy minimum centribution - Defined Contribution Plan. If the Employer maititains this Plan and one or more
Defined Contribution Plans, any Top Heavy minimum contribution will be provided under this Plan, provided the Top
Heavy minimum contribution is not otherwise provided under the other Defined Contribution Plans. (See Section 4.04(5(1)
of the Plan.}

To provide the Top Heavy minimum contribution under another Defined Contribution Phn, complete this subsection (g).

T1(H)  The Top Heavy minimum contribution will be provided in the following Defined Contribution Plan maintained by
the Emplover:

31(2y  Describe the Top Heavy minivaum contribution that will be provided under the other Defined Contribution Plan:

33y  Deseribe Employees who will receive the Top Heavy minimum contribution under the other Defined Contribution
Plan:

{b} Top Heavy minimum contribution — Defined Benefit Plan. If the Employer maintains this Plan and one or more Defined
Benefit Plans, any Top Heavy minimum contribution will be provided under this Plan, provided the Top Heavy minimum
benefit is not otherwise provided wnder the other Defined Benefit Plans. It the Top Heavy minintum contribution is provided
under this Plan, the minimum required contribution is increased from 3% to 5% of Total Compensation for the Plan Year.
{See Section 4.04{{){2) of the Plan.}

To provide the Top Heavy minimum benefit under 2 Defined Benefit Plan, complete this subsection {b).

F1¢1y  The Top Heavy minimom benefit will be provided in the following Defined Benefit Plan maintained by the
Employer:

£342y  Describe the Top Heavy minimum benefit that will be provided under the Defined Benefit Plan:

T3y Describe Employees who will receive Top Heavy minimum benefit under the Defined Benefit Plan:

11-6  FAIL-SATE COVERAGE PROVISION, If the Plan fails the minimum coverage test under Code §410(b) due fo the application
of an allocation condition under AA $6-3 or AA §6B-7, the Employer must amend the Plan in accordance with the provisions of
Section 14.02{a) of the Plan to correct the coverage viclation.

Alternatively, the Emplover may elect under this AA §11-6 to apply a Fail-Safe Coverage Provision that will allow the Plan ta
awtornatically correct the minimum coverage violation.

1% The Fail-Safe Coverage Provision {as described under Section 14.02(b}(1) of the Plan) applies.
[Note: If the Fall-Safe Coverage Provision applies, the Plan may not perform the average benefit test to demonstrate compliance
with the coverage requirements under Code §410¢h), except ay provided in Seciion 14.02 of the Plan.]

i1 QUALIFYING EMPLOYER SECURITIES AND QUALIFYING REAL PROPERTY. Sce Section 10.06(c} for the limits
that apply with respeet to investments in Qualifying Employer Securities and Qualifying Real Property.
The following special rules apply regarding the purchase of Qualifving Employer Securities and Qualifying Real Property:

Ti(a)  Investment in Qualifving Employer Securities andfor Qualifying Employer Real Property may only be made from the
following Accounts:

{3(by  The following distribution restrictions apply to Qualifying Employer Securities and/or Qualifying Employer Real
Property held by a Participant under the Plan:

{3¢c)  The following special rules apply with respect to the investment in Qualifying Employer Becurities and/or Qualifying
Employer Real Property:

© Copyright 2014
PPA Restatement — Prototype DC-BPD #03 Page 45




Pholobiz, LLC 481k} Profit Sharing Plan & Trust
Section 11 — Miscellanaous Provisions

11-3

11-10

11-11

Fi-12

[Noter Any provisions enteved under this 44 é‘ 11-7, must sae‘mf}a the nondiscrimination requirements under Code §401 (4} and
the regudations thereunder. ]

ERISA SPENDING ACCOUNTS. Section 11,05(d) of the Plan awthetizes the Employer fo eatablish an ERISA Spending
Account to hold certain miscellaneous amounts that are remitted to the Plan,

% Ifthe Employer maintaing an ERISA Spending Account, the following special rules apply:

HEART ACT PROVISIONS ~ BENEFFT ACCRUALS. The benefit accrual provisions under Section 15.06 of the Plan do
not apply. To apply the benefit acerual provisions under Section 15.06, check the box below,

L Ehgibihty for Plan benefits. Check this box if the Plan will provide the benefits described in Section 15.06 of the Plan, Tf
this box is checked, an individual who dies or becomes disabled in qualitied military service will be treated as reemployed
for purposes of determining entitlement 1o benefits under the Plan.

PROTECTED BENEFITS. There are no protected benefits {as defined in Code §411{d}6}) other than those described in the
Plan.

To desigaate protected benefits other than those described in the Plan, complete this AA §11-18.

CI(@)  Additional protecied benefits, In addition to the protected benefits described in this Plan, certain other protected
benefits are protected from a prior plan document. See the Addendum attached to this Adoption Agreement for a
description of such protected benefits.

Li(k}  Money Purchase Plan assets. This Plan contains asseis that were held under 2 Money Purchase Plan (¢.g., Money
Purchase Plan assets were transferved to this Plan by merger, trast-to-trust transfer or conversion). See the Addendum
attached fo this Adoption Agreement for a description of any special provisions that apply with respect to the
transterred assets. See Section 14.05{c} of the Plan for niles regarding the treatment of transferred assets.

P {c) Elimination of distribution options, Effective 1/1/2016 , the distribution options described in subsection (1)
below are eliminated.

(1) Describe eliminated distribution options: fstallment and annuaity forms of distributions

W (2)  Application to existing Account Balances. The elimination of the distribution options described in
subsection (1} applies to:

B All benefits under the Plan, including existing Account Balances.

E1¢iy  Only benefits accrued after the effective date of the elimination (as described in subsection {¢}
abovel
[Note: The elimination of distribution opfions must not violafe the “anti-cutback” requirements of Code §41 16} and
the regulations thereunder. See Secrion 14.01(d) of the Plan.)

SPECIAL RGLESFOR MULTIPLE EMPLOYER PLANS, If the Plan is a Multiple Employer Plan (as designated under AA
§2-6}, the rules applicable to Multiple Emplover Plans under Section 16.07 of the Plan apply.

| The foliowing special rules apply with respect to Multiple Employer Plans:

[Note: Any special rules must satisfy the nondiscrimination requirements under Code $401(a}(4} and nust satisfy the
rules applicable to Multiple Employer Plans under Code §413(c).]

CLAIMS PROCEDURES, Section 11.07 of the Plan provides procedures for Participants to file a ¢laim for benefits. Unless
designated otherwise under this AA §11412, the claims procedures under Section 11.07 of the Plan apply.

£l The following special rules apply with respect to claims procedures under Section 11,07 of the Plan:

[Note: Any special rules must satisfy the requirements under ERISA Reg. $2360.503-1 and any other applicable guidance.]
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Eligible Employees. The definition of Eligible Employse under AA §3 is effective as follows:

MAL.
Non resident aliens and Interns are excluded from the plan effective 1/1/2016

9] A-Z Minimum age and service conditions, The minimum age and service conditions and Entry Date provisions specified in AA
§4 are effective as follows:

a3 Compensation definitions. The compensation definitions under AA §5 are effective as follows:

A4 Lmployer Contributions. The Employer Contribution provisions under AA §6 are effective as follows:

A5 Sakary Deferrals. The provisions regarding Salary Deferrals under AA §6A are effective as follows:

1 A6 Matching Confribations, The Matching Contribution provisions under AA §6B are effective as follows:

a7 Safe Harbor 401{K) Plan provisions, The Safe Harbor 401{k) Plan provisions under AA §6C are effective as follows:

1 A-3 Special Contributivons, The Special Contribution provisions under AA §6D are effective as follows:

L1AG Retirement ages, The retirement age provisions under AA §7 are effective as follows:

A-10  Vesting and forfeiture rules. The rules regarding vesting and forfeitures under AA §8 are effective as follows:
The vesting schedule for discretionary employer matching contributions has been chaged to a 5 year graded schedule
effective 1/1/2016.

1 AL Distribution provisions. The distribution provisions under AA §9 are effective as follows:

[0 A-12  In-gervice distributions and Required Minimum Distributions. The provisions regarding in-service distribution and
Required Minimum Distributions under AA §10 are effective as follows:

3 A13 Miscellaneous provisions. The provisions under AA §11 are effective as follows:

{1A-14 Special effective date provisions for merged plans. If any qualified retirement plans have been merged into this Plan, the
provisions of Section 14.04 of the Plan apply, as follows:

1 A-15  Other special effective dates:
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Appendix B — Lean Policy

Use this Appendix B to identify elections dealing with the administration of Participant loans. These elections muy be changed without
amending this Agreement by substititing an updated Appendix B with new elections. Any modifications to this Appendix B or any
modifications to a separate loan policy describing the loan provisions selected under the Plan will not affect an Employer’s refiance on
the IRS Favorable Letter,

B-1  Are PARTICIPANT LOANS permitted? {See Section 13 of the Plan.)
My Yes
O® Neo

B2 TLOANPROCEDURES.

M (a3  Leans wili be provided under the defaalt Ioan procedures set forth in Section 13 of the Plan, unless modified under this
Appendix B,

Oy  Toans wili be provided under a separate written loan policy, [If this subsection (b} is checked, do not complete the rest
of this Appendix B.}

8.3 AVAILABILITY OF LOANS. Participant loans are available to all Participants and Beneliciaries who are parties in interest,
Participant foans are not available to a former Employee or Beneficiary (including an Alternate Payee under a QDRO) except in
those limited situations where the former Erployee or Beneficiary is also considered to be a “party in interest” as defined in
ERISA §3(14). To override this default provision, complete this AA §B-3.

() A formper Employee or Beneficlary (inchuding an Alternate Payee) who has a vested Account Balance may request a
loan from the Flan.

{I(b) A “limited participant” as defined in Section 3.07 of the Plan may not request a foan from the Plan.

(1)  Anefficer or divector of the Emplover, as defined for puposes of the Sarbanes-Oxley Act, may not request a losa from
the Plan.

B4 LOAN LIMI¥S, The default loan policy under Section 13.03 of the Plan allows Participants to take a loan provided all
outstanding loans do not exeeed 50% of the Participant’s vested Account Balance, o override the default loan policy to allow
loans up to $10,000, even if greater than 56% of the Participant’s vested Account Balance, check this AA §B.4,

™ A Participant may take a Joan equal fo the greater of $10,008 or 50% of the Participant’s vested Account Balance. [If
this A4 §B-4 is checked, the Participant may be required fo provide adequate seciwity as reguired under Section 13.006
of the Plan.}

B-5 NUMBER OF LOANS. The default loan policy under Scction 13.04 of the Plan restricts Participants to one foan outstanding at
any time. To override the default loan policy and permit Participants to have more than one loan outstanding at any tHme,
complete (a) or {b) below.

Fi{a} A Participant may have loans ouistanding at any time.
1¢by  There are no restrictions on the number of loans a Participant may have cutstanding at any time.

B-6  LOAN AMOUNT. The default foan policy under Section 13.04 of the Plan provides that a Participant may not teceive a loan of
less than $1,006. To medify the minimum loan amount ot fo add a maximum loan amount, complete this AA §B-6.

{i{ay  There is no minimmm loan amoont.
(k)  The minimum loan amountis §

{I(c) The maximum loan amountis 3

B-7 INTEREST RATE. The default loan policy under Section 13.05 of the Plan provides for an interest rate commensurate with the
interest rates charged by local commuercial banks for similar loans. To override the default loan policy and provide a specific
interest rate to be charged on Participant loans, complete this AA §B-7.

#(a)  The prime interest rate

il phus ____ perceittege point(s).
{1(h)  Describe:
[Note: Any interest rate described in this A4 §B-7 must be reasonable and nuust apply uniformly to all Participants.]
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Photobiz, LLC 401(k) Profit Sharing Plan & Trust
Appendix B — Loan Policy

B-9

B-14

PURPOSE OF LOAN. The default loan policy under Section 13.02 of the Plan provides that a Participant may receive a

Participant loan for any purpose. To modify the default loan policy to restrict the availability of Participant loans to hardship
events, check this AA §B-8.

O(a) A Participant may only receive a Participant loan upon the demonstration of a hardship event, as described in Section
8.10(e)(1)(i) of the Plan.

O (b) A Participant may only receive a Participant loan under the following circumstances:

APPLICATION OF LOAN LIMITS. If Participant loans are not available from all contribution sources, the limitations under
Code §72(p) and the adequate security requirements of the Department of Labor regulations will be applied by taking into account
the Participant’s entire Account Balance. To override this provision, complete this AA §B-9.

O The loan limits and adequate security requirements will be applied by taking into account only those contribution
Accounts which are available for Participant loans.

CURE PERIOD. The Plan provides that a Participant incurs a loan default if a Participant does not repay a missed payment by
the end of the calendar quarter following the calendar quarter in which the missed payment was due. To override this default
provision to apply a shorter cure period, complete this AA §B-10.

O The cure period for determining when a Participant loan is treated as in default will be
following the end of the month in which the loan payment is missed.

days (cannot exceed 90)

PERIODIC REPAYMENT — PRINCIPAL RESIDENCE. If a Participant loan is for the purchase of a Participant’s primary
residence, the loan repayment period for the purchase of a principal residence may not exceed ten (10) years.

O (a) The Plan does not permit loan payments to exceed five (5) years, even for the purchase of a principal residence.
IE/(b) The loan repayment period for the purchase of a principal residence may not exceed 10 _ years (may not exceed 30).
O (c) Loans for the purchase of a Participant’s primary residence may be payable over any reasonable period commensurate

with the period permitted by commercial lenders for similar loans.

TERMINATION OF EMPLOYMENT. Section 13.11 of the Plan provides that a Participant loan becomes due and payable in
full upon the Participant’s termination of employment. To override this default provision, complete this AA §B-12.

a A Participant loan will not become due and payable in full upon the Participant’s termination of employment.
DIRECT ROLLOVER OF A LOAN NOTE. Section 13.11(b) of the Plan provides that upon termination of employment a
Participant may request the Direct Rollover of a loan note. To override this default provision, complete this AA §B-13.

4| A Participant may not request the Direct Rollover of the loan note upon termination of employment.

LOAN RENEGOTIATION. The default loan policy provides that a Participant may renegotiate a loan, provided the
renegotiated loan separately satisfies the reasonable interest rate requirement, the adequate security requirement, the periodic
repayment requirement and the loan limitations under the Plan. The Employer may restrict the availability of renegotiations to

prescribed purposes provided the ability to renegotiate a Participant loan is available on a non-discriminatory basis. To override
the default loan policy and restrict the ability of a Participant to renegotiate a loan, complete this AA §B-14.

M (a) A Participant may not renegotiate the terms of a loan.

O ()  The following special provisions apply with respect to renegotiated loans:

SOURCE OF LOAN. Participant loans may be made from all available contribution sources, to the extent vested, unless
designated otherwise under this AA §B-15.

O Participant loans will not be available from the following contribution sources:

MODIFICATIONS TO DEFAULT LOAN PROVISIONS.
a The following special rules will apply with respect to Participant loans under the Plan:

[Note: Any provision under this AA §B-16 must satisfy the requirements under Code §72(p) and the regulations thereunder and
will control over any inconsistent provisions of the Plan dealing with the administration of Participant loans.)
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Photobiz, LLC 4811k} Profis Sharing Plan & Trust
Appendix £ - Administrative Elections

Use this dppendix C to identify certain elections dealing with the administration of the Plan. These elections may be changed without
amending this Agreement by substituting an updated dppendix C with new elections. The provisions selected under this Appendix C do
not create gualification issues and any changes to the provisions under this Appendix Cwill not affect the Employer's reliance on the IRS
Favorable Letter.

C-1 PIRECTION OF INVESTMENTS. Are Participants permitied to direcf investments? (Sce Section 10.87 of the Plan)
£l Nao
W Yes
M{a)  Specify Accounts: All Accoumnis

#(b)  Check this selection if the Plan is intended to comply with ERISA §404(c). (Sce Section 16.07(g) of the
Plan.}

[J(ey  Describe any special rules that apply for purposes of direction of investments:

{Note: This subsection {c) may be used fo describe special investnient provisions for specific types of
investments, such us Qualifving Emplover Securities or Qualifying Real Property, or for specific Accounts, such
as the Rollover Contribution Account. Any provisions added under subsection (¢} will be subject to the
nondiscrimination reguirements under Code §401falf4).]

2 ROLLOVER CONTRIBUTIONS, Does the Plan accept Rollover Contributions? {See Section 3.07 of the Plan.)
N No
& Yes

[I(s)  Ifthis subsection (a) is checked, an Employee may not make a Rollover Contribution to the Plan prior to
becomting a Participant in the Plan. (S8ee Section 3.07 of the Plan.)

£1¢by  Check this subsection (b) if the Plan will not accept Rollover Contributions from former Employees.

B1{c)  Describe any special rules for accepting Rollover Contributions:

[Note: The Emplover may designate in subsection (¢} or in separate written procedures the extent fo which it will accept rollovers
from designated plan types. For example, the Employer may decide not to accept rollovers from certain designated plans fe.g.,
403(b) plans, §457 plans or IRAs). Any special rollover procedures will apply unifermly fo all Participants under the Plan.]

3  LIFE INSURANCE., Are life insurance investmenty permitted? (See Section 10.08 of the Plan.)

My No
Ok Yes
C4  QDRO PROCEDURES, Do the default DRO procedures under Section 11.06 of the Plan apply?
Ll)y  No
Md  Yes

L3 The provisions of Section 11.06 are modified as follows:
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Photobiz, LLC 401(k) Profit Sharing Plan & Trust
Employer Signature Page

EMPLOYER SIGNATURE PAGE

PURPOSE OF EXECUTION. This Signature Page is being executed for Photobiz, LLC 401(k) Profit Sharing Plan & Trust to effect:

O(a)  The adoption of a new plan, effective ___[insert Effective Date of Plan]. [Note: Date can be no earlier than the first day of the
Plan Year in which the Plan is adopted.)

M (b)  The restatement of an existing plan, in order to comply with the requirements of PPA, pursuant to Rev. Proc. 2011-49.

(1) Effective date of restatement: 1-1-2015 . [Note: Date can be no earlier than January 1, 2007. Section 14.01(f)(2) of Plan
provides for retroactive effective dates for all PPA provisions. Thus, a current effective date may be used under this
subsection (1) without jeopardizing reliance.]

(2) Name of plan(s) being restated: Photobiz. LLC 401(k) Profit Sharing Plan & Trust
(3) The original effective date of the plan(s) being restated: 1-1-2006

O(c) Anamendment or restatement of the Plan (other than to comply with PPA). If this Plan is being amended, a snap-on
amendment may be used fo designate the modifications to the Plan or the updated pages of the Adoption Agreement may be
substituted for the original pages in the Adoption Agreement. All prior Employer Signature Pages should be retained as part of
this Adoption Agreement.

(1) Effective Date(s) of amendment/restatement:

(2) Name of plan being amended/restated:

(3)  The original effective date of the plan being amended/restated:

(4)  IfPlanis being amended, identify the Adoption Agreement section(s) being amended:

PROTOTYPE SPONSOR INFORMATION. The Prototype Sponsor (or authorized representative) will inform the Employer of any
amendments made to the Plan and will notify the Employer if it discontinues or abandons the Plan. To be eligible to receive such
notification, the Employer agrees to notify the Prototype Sponsor (or authorized representative) of any change in address. The Employer
may direct inquiries regarding the Plan or the effect of the Favorable IRS Letter to the Prototype Sponsor (or authorized representative) at
the following location:

Name of Prototype Sponsor (or authorized representative): MVP Plan Administrators, Inc.
Address: 15300 Weston Parkway Suite 106 Cary. NC 27513
Telephone number: (919) 465-2220

IMPORTANT INFORMATION ABOUT THIS PROTOTYPE PLAN. A failure to properly complete the elections in this Adoption
Agreement or to operate the Plan in accordance with applicable law may result in disqualification of the Plan. The Employer may rely on
the Favorable IRS Letter issued by the National Office of the Internal Revenue Service to the Prototype Sponsor as evidence that the Plan
is qualified under Code §401(a), to the extent provided in Rev. Proc. 2011-49. The Employer may not rely on the Favorable IRS Letter in
certain circumstances or with respect to certain qualification requirements, which are specified in the Favorable IRS Letter issued with
respect to the Plan and in Rev. Proc. 2011-49. In order to obtain reliance in such circumstances or with respect to such qualification
requirements, the Employer must apply to the office of Employee Plans Determinations of the Internal Revenue Service for a
determination letter. See Section 1.66 of the Plan.

By executing this Adoption Agreement, the Employer intends to adopt the provisions as set forth in this Adoption Agreement and the
related Plan document. By signing this Adoption Agreement, the individual below represents that he/she has the authority to execute this
Plan document on behalf of the Employer. This Adoption Agreement may only be used in conjunction with Basic Plan Document #03.
The Employer understands that the Prototype Sponsor has no responsibility or liability regarding the suitability of the Plan for the
Employer’s needs or the options elected under this Adoption Agreement. It is recommended that the Employer consult with legal counsel
before executing this Adoption Agreement.

Photobiz, LLC
(Name of Employer)

Nowren Mons —Ascencio< Y E/0 e

oﬁm‘:ﬂ:or'fzed re_,i_:resen.-‘al.r've) (Title)
-\)UkaXﬁﬁﬁf§7T§rxﬁ INFE .

I(rifgj'?mr (Date)
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Photobiz, LLC 401(k) Profit Sharing Plan & Trust
Trustee Declaration

TRUSTEE DECLARATION |

This Trustee Declaration may be used to identify the Trustees under the Plan. A separate Trustee Declaration may be used to identify
different Trustees with different Trustee investment powers.

Effective date of Trustee Declaration: 1-1-2015

The Trustee’s investment powers are:

M (a)  Discretionary. The Trustee has discretion to invest Plan assets, unless specifically directed otherwise by the Plan
Administrator, the Employer, an Investment Manager or other Named Fiduciary or, to the extent authorized under the Plan, a
Plan Participant.
O(b) Nondiscretionary. The Trustee may only invest Plan assets as directed by the Plan Administrator, the Employer, an
Investment Manager or other Named Fiduciary or, to the extent authorized under the Plan, a Plan Participant.
O(c)  Fully funded. There is no Trustee under the Plan because the Plan is funded exclusively with custodial accounts, annuity
contracts and/or insurance contracts. (See Section 12.16 of the Plan.)
O(d) Determined under a separate trust agreement. The Trustee's investment powers are determined under a separate trust
document which replaces (or is adopted in conjunction with) the trust provisions under the Plan.
Name of Trustee:
Title of Trust Agreement:
[Note: To qualify as a Prototype Plan, any separate trust document used in conjunction with this Plan must be approved by the
Internal Revenue Service. Any such approved trust agreement is incorporated as part of this Plan and must be attached hereto.
The responsibilities, rights and powers of the Trustee are those specified in the separate trust agreement. |

Description of Trustee powers. This section can be used to describe any special trustee powers or any limitations on such powers. This
section also may be used to impose any specific rules regarding the decision-making authority of individual trustees. In addition, this
section can be used to limit the appllcatlon of a trustee’s responsibilities, e.g., by limiting trustee authority to only specific assets or
investments.

O Describe Trustee powers:

[The addition of special trustee powers under this section will not cause the Plan to lose Prototype status provided such language
merely modifies the administrative provisions applicable to the Trustee (such as provisions relating to investments and the duties
of the Trustee). Any language added under this section may not conﬂrcr with any other provision of the Plan and may not result in
a failure fo qua."y'j; under Code §401(a).]

Trustee Signature. By executing this Adoption Agreement, the designated Trustee(s) accept the responsibilities and obligations set forth
under the Plan and Adoption Agreement. By signing this Trustee Declaration Page, the individual(s) below represent that they have the
authority to sign on behalf of the Trustee. If a separate trust agreement is being used, list the name of the Trustee. No signature is
required if a separate trust agreement is being used under the Plan or if there is no named Trustee under the Plan.

Julio Ascencios
(Print name of Trustee) /‘

N ,L/"‘jzh ﬂ \_‘.é (A Gy | Il ] 2ol S

(Sfé‘?iﬂﬁf}'e of Trustee or authorized representative) 0 (Date)

Lauren Ma

(Print nanfe of} —
CH O pol XD~ TIESR

(chnaz\re" of Trustee or authorized representative) (Date)
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Photobiz, LLC 401(k) Profit Sharing Plan & Trust
Participating Employer Adoption Page

PARTICIPATING EMPLOYER ADOPTION PAGE

1 Check this selection and complete this page if a Participating Employer (other than the Employer that signs the Signature Page abhove) will
participate under this Plan as a Participating Employer. [Note: See Section 16 of the Plan for rules relating to the adoption of the Plan by a
Farticipating Employer. If there is more than one Participating Employer, each one should execute a separate Participating Employer Adoption
Page. Any reference to the “Employer” in this Adoption Agreement is also a reference to the Participating Employer, unless otherwise noted. )

PARTICIPATING EMPLOYER INFORMATION:

Name: Zibster, LLC

Address: 516 W. Friendly Avenue

City, State, Zip Code: Greensboro, NC 27401
EMPLOYER IDENTIFICATION NUMBER (EIN): 47-3048320
FORM OF BUSINESS: LLC

EFFECTIVE DATE: The Effective Date should be completed to document whether this Plan is a new plan or restatement of a prior plan with
respect to the Participating Employer. (Additional special Effective Dates may apply under Modifications to Adoption Agreement.)

New plan. The Participating Employer is adopting this Plan as a new Plan effective 1-1-2015. [Note: Date can be no earlier than the first
day of the Plan Year in which the Plan is adopted.]

O Restated plan. The Participating Employer is adopting this Plan as a restatement of a prior plan.
(a) Name of plan(s) being restated:

(b) This restatement is effective [Note: Date can be no earlier than January 1, 2007.]

(c) The original effective date of the plan(s) being restated is:

O Cessation of participation. The Participating Employer is ceasing its participation in the Plan effective as of:

ALLOCATION OF CONTRIBUTIONS. Any contributions made under this Plan (and any forfeitures relating to such contributions) will be
allocated to all Participants of the Employer (including the Participating Employer identified on this Participating Employer Adoption Page).

To override this default provision, check below.

O Check this box if contributions made by the Participating Employer signing this Participating Employer Adoption Page (and any
forfeitures relating to such contributions) will be allocated only to Participants actually employed by the Participating Employer making
the contribution. If this box is checked, Employees of the Participating Employer signing this Participating Employer Adoption Page will
not share in an allocation of contributions (or forfeitures relating to such contributions) made by the Employer or any other Participating
Employer. [Note: Use of this section may require additional testing. See Section 16.04 of the Plan.]

MODIFICATIONS TO ADOPTION AGREEMENT. The selections in the Adoption Agreement (including any special effective dates
identified in Appendix A) will apply to the Participating Employer executing this Participating Employer Adoption Page.

To modify the Adoption Agreement provisions applicable to a Participating Employer, designate the modifications in (a) or (b) below.

O (a) Special Effective Dates. Check this (a) if different special effective dates apply with respect to the Participating Employer signing this
Participating Employer Adoption Page. Attach a separate Addendum to the Adoption Agreement entitled “Special Effective Dates for
Participating Employer” and identify the special effective dates as they apply to the Participating Employer.

O (b) Modification of Adoption Agreement elections. Section(s) of the Agreement are being modified for this Participating
Employer. The modified provisions are effective
[Note: Attach a description of the modifications to this Participating Employer Adoption Page.]

SIGNATURE. By signing this Participating Employer Adoption Page, the Participating Employer agrees to adopt (or to continue its
participation in) the Plan identified on page 1 of this Agreement. The Participating Employer agrees to be bound by all provisions of the Plan and
Adoption Agreement as completed by the signatory Employer, unless specifically provided otherwise on this Participating Employer Adoption
Page. The Participating Employer also agrees to be bound by any future amendments (including any amendments to terminate the Plan) as
adopted by the signatory Employer. By signing this Participating Employer Adoption Page, the individual below represents that he/she has the
authority to sign on behalf of the Participating Employer.

Zibster, LLC
(Name of Participating Emp.l’oyer)

uven Mane - Rscene e vP Ouoniag

(Name of am oriz rep!esen!am’e) : (Title)
SR Ve VI SR N

(Signature) = (Date)
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Photobiz, LLC 401(k) Profit Sharing Plan & Trust
Participating Employer Adoption Page

PARTICIPATING EMPLOYER ADOPTION PAGE |

B Check this selection and complete this page if a Participating Employer (other than the Employer that signs the Signature Page above) will
participate under this Plan as a Participating Employer. [Note: See Section 16 of the Plan for rules relating to the adoption of the Plan by a
Participating Employer. If there is more than one Participating Employer, each one should execute a separate Participating Employer Adoption
FPage. Any reference to the "Employer™ in this Adoption Agreement is also a reference to the Participating Employer, unless otherwise noted.)

PARTICIPATING EMPLOYER INFORMATION:

Name: Bizzerdev, LLC

Address: 516 W. Friendly Ave.

City, State, Zip Code: Greensboro. NC 27401
EMPLOYER IDENTIFICATION NUMBER (EIN): 47-3532414
FORM OF BUSINESS: LLC

EFFECTIVE DATE: The Effective Date should be completed to document whether this Plan is a new plan or restatement of a prior plan with
respect to the Participating Employer. (Additional special Effective Dates may apply under Modifications to Adoption Agreement.)

4 New plan. The Participating Employer is adopting this Plan as a new Plan effective 1-1-2015. [Note: Date can be no earlier than the first
day of the Plan Year in which the Plan is adopted.]

O Restated plan. The Participating Employer is adopting this Plan as a restatement of a prior plan.
(a) Name of plan(s) being restated:

(b) This restatement is effective [Note: Date can be no earlier than January 1, 2007.]

(c) The original effective date of the plan(s) being restated is:
O Cessation of participation. The Participating Employer is ceasing its participation in the Plan effective as of:

ALLOCATION OF CONTRIBUTIONS. Any contributions made under this Plan (and any forfeitures relating to such contributions) will be
allocated to all Participants of the Employer (including the Participating Employer identified on this Participating Employer Adoption Page).

To override this default provision, check below.

O Check this box if contributions made by the Participating Employer signing this Participating Employer Adoption Page (and any
forfeitures relating to such contributions) will be allocated only to Participants actually employed by the Participating Employer making
the contribution. If this box is checked, Employees of the Participating Employer signing this Participating Employer Adoption Page will
not share in an allocation of contributions (or forfeitures relating to such contributions) made by the Employer or any other Participating
Employer. [Note: Use of this section may require additional testing. See Section 16.04 of the Plan.)

MODIFICATIONS TO ADOPTION AGREEMENT. The selections in the Adoption Agreement (including any special effective dates
identified in Appendix A) will apply to the Participating Employer executing this Participating Employer Adoption Page.

To modify the Adoption Agreement provisions applicable to a Participating Employer, designate the modifications in (a) or (b) below.

O (a) Special Effective Dates. Check this (a) if different special effective dates apply with respect to the Participating Employer signing this
Participating Employer Adoption Page. Attach a separate Addendum to the Adoption Agreement entitled “Special Effective Dates for
Participating Employer” and identify the special effective dates as they apply to the Participating Employer.

0 (b) Modification of Adoption Agreement elections. Section(s) of the Agreement are being modified for this Participating
Employer. The modified provisions are effective
[Note: Attach a description of the modifications to this Participating Employer Adoption Page.]

SIGNATURE. By signing this Participating Employer Adoption Page, the Participating Employer agrees to adopt (or to continue its
participation in) the Plan identified on page 1 of this Agreement. The Participating Employer agrees to be bound by all provisions of the Plan and
Adoption Agreement as completed by the signatory Employer, unless specifically provided otherwise on this Participating Employer Adoption
Page. The Participating Employer also agrees to be bound by any future amendments (including any amendments to terminate the Plan) as
adopted by the signatory Employer. By signing this Participating Employer Adoption Page, the individual below represents that he/she has the
authority to sign on behalf of the Participating Employer.

Bizzerdev, LLC
(Name of Participating Employer)

Fvaqc‘fﬁ;ir\— }’}70/), /42( e e UI) C)/LL ANLA

(Name of a :.fho wp: esenmrwe) m ﬁm\ ; < (Title)
ole L)oo

(Signature) IR ) (Date)
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ACTION BY UNANIMOUS CONSENT OF MEMBERS OF LLC
RESTATEMENT OF QUALIFIED RETIREMENT PLAN

The undersigned hereby certify that they constitute all the Members of Photobiz, LLC (“Company”).

The undersigned consent to the following resolutions:

WHEREAS, the Company has maintained the Photobiz, LLC 401(k) Profit Sharing Plan & Trust (“Plan™) since 1-
1-2006 for the benefit of eligible employees.

WHEREAS, the Company has decided to restate the above-referenced Plan to comply with the requirements of the
Pension Protection Act of 2006 (PPA), the Heroes Earnings Assistance and Relief Tax Act of 2008 (HEART Act),
the Worker, Retiree, and Employer Recovery Act of 2008 (WRERA) and other applicable guidance.

WHEREAS, the Company wishes to appoint Julio Ascencios, Lauren Marx as Trustee(s) of the Plan.

NOW, THEREFORE, BE IT RESOLVED that the Company hereby adopts the Photobiz, LLC 401(k) Profit
Sharing Plan & Trust as a complete restatement of the prior Plan, to be effective on 1-1-2015.

RESOLVED FURTHER that the undersigned Members authorize the execution of the Plan and authorize the
performance of any other actions necessary to implement the adoption of the Plan restatement. The Company may
designate any Member (or other authorized person) to execute the Plan and perform the necessary actions to adopt
the Plan. The Company will maintain a copy of the Plan, as approved by the Members, in its business office.

RESOLVED FURTHER that the Company will act as administrator of the Plan and will be responsible for
performing all actions necessary to carry out the administration of the Plan. The Company may designate any
other person or persons to perform the actions necessary to administer the Plan.

RESOLVED FURTHER that Plan participants shall be provided with a summary of the Plan provisions within a
reasonable period of time following the adoption of the Plan.

MEMBERS: I # > il =
@Idd| Q ({kﬁ\?j Lauen Asencics ([ [oo0

[Name of Member] [Signature] s wi i L [Date]

s . - e 1l - N £ 7 A s

ToLle ACCENCIOT A C NSt /AL et
[Name of Member] [$i§nature] [Date]

[Name of Member] [Signature] [Date]



